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PUBLISHER’S

NOTE
Dear Woman,
Another year, another edition!
We’ve gone through a lot and
here we are It has always been
my hope that every effort I and
African Women in Leadership
Organisation (AWLO) put into
empowering women, they in
turn can empower other
women.
Now it’s no longer a hope, but a
work in progress.
We see so many women in
empowered spaces lifting and
empowering sisters and the cycle
continues
I hope this edition inspires you,
the articles empower you and the
stories push you to empower others.
Remember Empowered Women
Empower Others!

GET IT ON

Dr. Elisha Attai
Publisher & AWLO Founder
www.amazon/African-Women-Worth-100-Amazon/dp/9789663145
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Editor-in-Chief’s Note
The phrase ‘Empowered Women Empower
others’ lights a candle in my heart. I keep
seeing it everywhere and it has stuck
because Social Media has a way of adopting
really cool phrases.
The birth of social media and hashtags has
created a false sense of reality.
One would think that virality is equal to
ubiquitous. Were it so, #Iamwithher would
have been a reality.
This edition of AWLO Magazine is an attempt
to create a deliberate impression of how
empowered women empower others. From
South Africa to United Kingdom we have
gathered tales of Empowered African
Women who are empowering others.
Ms. Ekemini Bassey Akpakpan
Editor-in-Chief
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LISA OMORAGBON,
ANITA JARIKRE
OGHENEFEJIRO
My name is
Anita Jarikre Oghenefejiro,
I am a strong ,independent,
vibrant young lady.
I am a front-end developer,
a part-time model
and an independent thinker.
I am a human right activist and
a child advocate.

is a 500 level Medicine and Surgery
student of Babcock University. She has
been actively involved in service and leadership
on various platforms as a class representative,
the Federation of Africa Medical Students Association
(FAMSA) representative and Standing Committee on
Sexual and Reproductive Health including HIV/AIDS
(SCORA) representative for her association,
BUAMS and a former Babcock University Students'
Association (BUSA) senator. She is also an eloquent
debater, God-fearing, hardworking, resilient,
compassionate woman who is a great leader
and recognised as a Next Generation Female
Leader (NGFL) by the African Women
in Leadership Organisation (AWLO).
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OBIAGELI ONWUAKPA
is the Executive Director, Credit and Operations at
GoodGate Group of Companies (Goodgate) and
Director with Amaris Capital Ltd. She holds Bachelorâ
€™s and masterâ€™s Academic Degrees from the University
of Lagos in Computer Sciences and Business Administration
(Finance Major) respectively. She is a ACI-certified Foreign
Exchange dealer and has attended numerous local and international
programs on banking and finance; risk anagement; management
and leadership. She is currently running a PHD program in Credit Risk
Management with the International University of Panama. She is
member, Chartered Institute of Bankers (CIBN), Certified Pension
Institute of Nigeria (CIPN) and the Chartered Institute of Stock
Brokers (CIS). She served as faculty member at the Financial
Institutions Training Centre (FITC) and regularly consults for
other businesses, along the areas of Treasury Management,
Securities/FX Trading and Risk Management. Prior to
joining the GoodGate Group in 2010, Oby career
spanned over 18 years at several banks, rising
to the position of Vice President,
Investment Banking.
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a mother and realized that most women in her country and
some underdeveloped parts of Africa die during child birth
and this is because they do not have access to basic health
care amenities
“One of the number one killers of women still today is
pregnancy and childbirth complications…These are all
things that are ninety preventable and treatable because
really they are dying from things that are very simple, and
they are dying because they don’t have access to any kind
of basic medical care or trained nurse or caregiver, really…”

UCHE ANUNOBI
is a certified Customer Acquisition
Specialist and a Facebook and Instagram
Marketing & Ads Expert armed
with an MBA from the Lagos
Business School. She started out
working offline for small businesses,
helping them create their brand and
marketing strategies.
She is the Founder of Businessity.

LIYA KEBEDE:
ADVOCATING FOR MATERNAL HEALTH
AND AFRICAN DESIGNS
Liya Kebede was born on the 1st of March, 1978 in Addis
Ababa, Ethiopia. She is a model, maternal health advocate,
clothing designer and actress. Liya has used her fame from
modeling and acting to make progress and bring about
awareness to her cause.
Her Fight For Maternal Health Care
Liya Kebede is at the forefront of advancing maternal
health care in her country; Ethiopia and also in most African
countries. She says her passion began when she became

In 2005 she was appointed as WHO’s ambassador for
maternal newborn and child birth. To further advance her
cause, she started the Liya Kebede Foundation now known
as the LemLem foundation that same year.
The Lemlem Foundation
The Lemlem foundation founded by Liya kebede is aimed
at creating awareness and helping the fight to combat
maternal mortality. Liya sights in an interview how the
issue of maternal health isn’t receiving enough attention,
hence the need for the foundation;
“We wanted to focus on raising awareness of the issue
because it was an issue that had been going on for so long,
but not really getting the attention it deserved…”
The foundation works to promote access to health care
and economic opportunities and also supports leading
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Changed the World’. At the 2016 edition of the “New African
Women Awards”, Zuriel wins the award for the “Woman on
the Rise” category.
In August, 2016, at age 14, Zuriel makes Forbes Afrique’s
annual list of 100 Most Influential Women. Conde Nast,
the American global media and magazine giant, featured
Zuriel as part of their Black History Month edition annual
celebrations, as one of Americas future leaders to watch,
for their February 2017 Teen Vogue.

ZURIEL ODUWOLE
WORLD’S YOUNGEST FILMMAKER, GIRL-CHILD
EMPOWERMENT ADVOCATE, CHILD PHILANTHROPIST
AND PEACE AMBASSADOR
organizations working to reduce maternal and new born deaths
in Africa.
She has been able to through her foundation train midwives
and has set goals to still train midwives across several African
countries including Ethiopia, Tanzania, Senegal, South Sudan
and Uganda.
Support For African Designs
Liya is not only an advocate and model, but she is also a
designer with a clothing company. She has used her company
to work in collaboration with her foundation to empower women
and African artist. All the products which the company offers
are hand-made by African artists. She explains in an interview
how she was able to create a solution to help women and artists;
“I was walking around the city in Ethiopia and visited all of
these incredible weavers who were really struggling to find
work or a market for their goods because of Westernization
and fast fashion. I just thought this was a feel-good way of
creating a market for them, improving their skill, and bringing
a new product to the marketplace for the consumer that has a
story and more of a 360 product that is also changing the lives
of people…”
She not only uses these means to further her cause but also
writes for the Huffington Post and others to bring about more
exposure on the need for good maternal health care. She
continues fighting this cause hoping that one day, African
maternal health care will be up to standard
“My aim, during that time and since then, has been to inspire
others to feel as passionate about this cause as I do and to
lend their support to reach more mums and save more lives.”

Zuriel Oduwole was born in 2002, in Los Angeles, U.S
to Nigerian father, Ademola Oduwole and a Mauritian
mother, Patricia Oduwole. Zuriel is the eldest of four
children, Azaliah, Arielle and Ismachiah Oduwole. She
was home-schooled by her parents from age three. She
is prominently described as ‘a child-philanthropist who
is making great strides in an adult world’.
She made her first film at age 9 when she entered the
National Day competition for her school in California
with a documentary film about Africa titled ‘The Ghana
Revolution’. She requested and was granted her first
presidential interviews; she met with two former
presidents of Ghana: Jerry Rawlings and John Kufuor.
This event marked her debut into girls education
advocacy.

Zuriel champions the Girl-Child education advocacy.
She has initiated talks with no fewer than 24 African
Presidents and Prime Ministers about creating policies
that favour Girl-Child education till they reach the age of
consent and can make decisions for their future rather
than be barraged into early marriages or saddled with
diseases or end up pregnant. Zuriel believes that “Africa
and the youth can change the world. I really believe it more
now, that if someone wants to do something, no one can
stop them, unless they did not really want to do it before”.

In October, 2013, she was invited to Tanzania, and
bestowed the honorary Ambassador title for the largest
foundation in East Africa by the First Lady, Mrs. Salma
Kikwete. This was in recognition of her advocacy work
for the Girl Child.

The former U.S Secretary of State, John Kerry calls her a
‘powerful Global Force’ for Girls Education and Women’s
development.

In 2013, after the release of her documentary film
titled The 1963 OAU Formation, Zuriel was profiled in
Forbes Magazine. Making her the youngest person to
be featured on Forbes. In the same year, she made the
New African Magazine’s list of “100 Most Influential
People in Africa”.

Her campaign for the education of girls began in 2011 with
emphasis on taking more rural girls off the street and into
schools and giving girls from the poorest homes a future
better than what they would have had without education.
She tells the African stories through her documentaries.
Through her ‘Dream Up, Speak Up, Stand Up’ initiative,
Zuriel hopes to empower young girls and rebrand the
image of Africa.

In November 2014, at age 12, Zuriel carves a place for
herself in history as the world’s youngest filmmaker
to have self-produced and self-edited a documentary
film titled ‘A Promising Africa’ and have it screened in 5
countries. On April 21st of the same year, she is honored
as the Most Powerful 11 year old in the world by New
York Business Insider in their list of the ‘World’s Most
Powerful Person at Every Age’.
In February, 2015, she joins Fed Reserve Chairwoman,
Janet Yellen and President of General Motors, Mary
Barra, on Elle Magazine’s annual list of ’33 Women Who
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An Avowed Girl-Child Advocate
UNICEF NIGERIA reports that Nigeria still has 10.5 million
out-of-school children – the world’s highest number.
Sixty per cent of those children are in northern Nigeria.
About 60 per cent of out-of-school children are girls.
Many of those who do enroll drop out early. Low perceptions
of the value of education for girls and early marriages
are among the reasons. Some northern states have laws
requiring education of girls and prohibiting their withdrawal
from school. Girls’ primary school attendance has been
improving, but this has not been the case for girls from the
poorest household. In North-eastern Nigeria, conflict has
deprived many children of access to education.
Teachers have been killed and schools burned down
or closed for security reasons.

opportunity and educates 150 underprivileged children on
basic film making skills.
In February, 2016, Zuriel’s first 101 film class workshop
held in, Windhoek, Namibia. By March, 2016, she launched
her film making 101 Initiative for youths in Windhoek,
Namibia, and in Lagos, Nigeria in June 2016; teaching some
of Africa’s poorest children basic film making skills, so
they have practical skills they can use in gainful or selfemployment, as young adults.
A student from her first ‘Film Making 101’ class series
workshop in February, 2016, Anna Kanola, becomes the
first of Zuriel’s student to create and produce her first
documentary 9 months later. On the 6th of December,
2016, Anna Kanola from Northern Namibia, is honored by
Zuriel and presented with some film production equipment
and a check for $1000 to encourage her future film making
projects.
She was honored with an Award and Citation for her global
work in the area of Education Development and Girls
Equality advocacy by the city of Pachuca, in Hidalgo.
The Goodwill Ambassador
Earlier in September 2015, on the sidelines of the UN General
Assembly in New York, Zuriel demonstrates an early flair
for foreign politics when she launched a peace mediation
initiative between Guyana and Venezuela, over the disputed
Esquabos Oil territory, for which Venezuela was preparing to
invade her smaller neighbour.
In September, 2016, at the 71st United Nations [UN] General
Assembly events in New York, Zuriel speaks on how the
effects of climate change is significantly affecting the
education of children in the Pacific Island region. Shannon
meets with Prime Minister of Samoa, H. E. Tuilaepa
Malielegaoi and the Prime Minister of Tuvalu, H. E. Enele
Sopoaga. She was invited to meet the new Jamaica Prime
Minister H. E. Andrew Holness, to understand how Global
Warming is affecting countries in the Caribbean.
In October 2016, she met with her 23rd World Leader, the
President of Malta Her first venture Louisa Prevalent, to
share her ideas on building a network of female world
leaders to tackle the issue of “out of school children”,
especially Girls from around the world.
She was made a Goodwill Ambassador by the Founder of the
Rainbow Book Club at the UNESCO World Book Capital Port
Harcourt in 2014.

She Leads With Her Dususu Foundation
In December 2015, she formally launched her “DreamUp,
Speak Up, Stand Up” Foundation aimed at building
partnerships with corporation and individuals, to develop
the education capabilities of children, most especially the
girl child, across the globe.
At the ceremony to commemorate the 11th annual festival
of Mauritius, Zuriel attends as the special guest and as one
of the judges for the film competition. There she seizes the

Le Devoir, describes her as a future Larry King, because of
her ability to meet with Political Leaders and discuss critical
and pertinent global issues that affect children and youth
development.
Unrelenting in her strides to align World Leaders with
thoughts and acts of peace and goodwill, Zuriel is an
inspiration to children and adults alike.
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Democracy Day event with former President Goodluck
Jonathan, and International Conference on Peace and
Security (with 28 World Leaders in attendance).

Her Favorite Quote Is About ‘Death’
The warrior princess’ favorite quote is “death is a reminder
that our days are numbered so we must give our best”

Career Profile
Adaora is currently Head of Innovation at A2 Creative – a
Trellis Company that specializes in brand development,,
marketing and creative strategy through the use of
innovative strategy and experiential marketing.

There is no doubt that Naisula Lesuuda’s drive for excellence
continues to steer the wheels for matchless state services
to the Kenyan populace especially in representing
the Samburu county both as a senator, humanitarian,
entrepreneur and human right activist.

She has worked as content director for the United Nations
World Tourism Conference, Nigeria Centenary Awards, and
International Conference On Peace & Security which had 28
world leaders in attendance.
ADAORA MBELU-DANIA
CREATIVE AND INNOVATIVE MIND
Adaora Mbelu-Dania is a creative industrialist with a
passion for creating and innovating. She believes that
every individual has something valuable to add to this
world, and thus, she started Ahdora.com; a community
to share inspiration and help build dreams.
She is one of AWLO’s extraordinary voices and we get
to explore this great and innovative mind.
Early Childhood
Adaora is a young creator, born into a multiracial family
background, to a Nigerian father and a Sri Lankan mother.
Adaora however, considers herself a world citizen. Born in
Colombo, Srilanka, and raised in Lagos, Adaora’s journey
in creativity and leadership started as a child, when she
represented her primary school at the Lagos State Debate
competition in the early 90’s and often appeared on the
then popular children’s TV program “Speak Out” and
“Children’s Variety”. Adaora was also vice president of the
music club and health prefect of her primary school, where
she coordinated the music band, and represented the
school at various music competitions. At age 9, she wrote
her first book, when she was 16, she represented Nigeria
at the Global Young Leaders Conference in Washington
DC and New York, joining about 350 outstanding scholars
from various countries to attend the program; at 19, she
was working at CITI group in the United States, and by the
time she was 29, she was already running a million dollar
enterprise – A2 Creative.
Her Early Beginning
Adaora Mbelu started her career as a credit risk analyst at
Citigroup, USA, before moving back to Nigeria in 2008. At
23 years old, Adaora was the Corporate Communications
manager for OSMI, and managed the company’s marketing
communications for the 2010 World Cup. She then became
the Assistant Project Manager for Nigerian Idol, and Project
Manager for the Television show, Nigeria’s Got Talent where
she was responsible for managing all aspects of the show
– business and production. Since then Adaora has worked
on projects across various industries, either as a Project
Manager, Media Manager, or Content Director/Developer.
Some of these projects include: Copa Lagos, X Factor
Nigeria, The United Nations World Tourism Organization
conference, Nigeria Centenary Awards 2014, Presidential
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Adaora was also project manager – business and production
– for TV shows Nigerian Idol and Nigeria’s Got Talent. She
was also the Corporate Communications Manager for
OSMI during the 2010 World Cup where she managed all
communications on the broadcast rights for Nigeria.
She also led the ideation and brand development team that
launched Guinness Africa Special into the Nigerian market.
She was also involved in the planning and research for the
launch of Ebony Life TV.
Adaora was the President of the African Students
Association, and Vice President of the International
Students union while studying Economics and
Entrepreneurship at Northern Kentucky University.
Adaora operates a blog where she shares career and life
insights as well as lessons learned in her entrepreneurial
journey.
Awards And Honorees
In 2011 she was named ‘Promising Young Entrepreneur’ in
the MTV/MTN Meets Project. She was also named in the ‘Top
30 Under 30’ list by FAB Magazine.At the 2012 The Future
Awards Africa, Adaora was nominated in the ‘Entrepreneur
of the Year’ category. She was nominated again in the
“Media Enterprise” Category at the same award show in
2016.
Nominated Outstanding Freshman at NKU, Outstanding
Sophomore at NKU, Outstanding Junior at NKU
Member of National Scholars Honor Society, USA
Entrepreneurship Institute Honors Committee, USA
Represented Nigeria at The Global Young Leaders
Conference New York, USA, Citigroup Excellence Award
First Black Recipient of “The Spirit Of Entrepreneurship”
Scholarship by The Castellini Foundation
In 2017, Adaora was mentioned in Entrepreneur Magazine’s
“11 Africans that are changing the business landscape in
Africa.”
She is the founder of Socially Africa, a platform working
to build a generation of leaders and problem solvers that
transcends entrepreneurship and professional success.

MEET NAISULA LESUUDA
KENYAN WARRIOR PRINCESS
In a world of steaming male presence and accomplishments,
emerges a defiant and heroic warrior princess; Naisula
Lesuuda. She is a direct comparison to the Greek heroic
warrior princess Xena. In the case of Naisula, not with
sword but with her voice and heroic deeds.
Hon. Naisula Lesuuda was born in Samburu on the 30th of
April 1984. She worked as a high-profile, national journalist
for the Kenya Broadcasting Corporation (KBC) where she
worked as a news anchor, reporter and host of Good Morning
Kenya. Naisula Lesuuda became the youngest serving
Kenyan Senator in 2013. She also successfully ran for a
parliamentary seat in 2017 to become the first Samburu
woman to win a seat, and is currently an elected member
of parliament.
Her Approach To Peace Advocacy
Naisula Lesuuda is a founding member of the Peace
Caravan, an initiative to advocate peace throughout her
country by collecting and broadcasting peace-related news,
lobbying and visiting conflicting communities.
An Entrepreneur Creating Opportunities For The Next
Generation. The Kenyan warrior princess is also an
entrepreneur, who runs a media consultancy firm and
works as a trainer and workshop facilitator hereby creating
job opportunities and empowering young journalists and
aspiring media personals.
Left A Job For A Fulfilling Cause
Naisula is known for her unmatched activism as she
advocates for women’s right in Kenya. She is the founder of
Naisula Lesuuda Peace Foundations which advocates for
girls’ education, and eradication of female genital mutilation
and child marriage.
An Outstanding Honoree
As a way of rewarding her heroic deeds and her work with
these organizations led to her becoming the youngest
Kenyan woman to win the presidential Order of the Grand
Warrior and the International Labour Organisation Wedge
Award for Outstanding Professional Woman, in 2010 and
2011 respectively.

WARIS DIRIE
A VOICE AGAINST FEMALE GENITAL MUTILATION
Waris Dirie was born in 1965 at Gallacaio desert, Somalia.
She is one of twelve children born to a nomad family.
She was a model, currently a writer and a social activist.
Waris’ journey through life has been inspiring. She shows
that the leadership journey is sometimes filled with bumps
but with determination and courage, you can succeed.
Outstanding Courage
From an early age, she has shown outstanding courage.
In an interview, she described herself as being strong-willed
and determined and not the type of child her traditional
parents wanted.
She showed how courageous and strong willed she was
when she ran barefooted for several days across the desert
to Mogadishu at 13 to avoid her arranged marriage to a man
of over 60 years.
In an interview with the guardian she said “I knew [most
married women in her community] put up with everything
and anything. Any abuse, hopelessness, and I thought, was
I here to be used and be abused? I knew there was so much
I could do with my life, but on my terms.” The thought of
her being more than a child bride pushed her to make the
courageous decision to run away from home and become
more.
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Her Fight Against Female Genital Mutilation
At the age of 5, she underwent the gruesome ordeal of
female genital mutilation, she was left in a makeshift
shelter under a tree for several days to recover. Due to the
physical and emotional turmoil she went through after being
mutilated, she has spent her time fighting against FGM.
In 1997, she abandoned her modeling job to focus on her
work against FGM. She said in an interview with ventures
Africa; “…I was meant to survive everything I did so that
one day I could speak out about this torture and fight for
little girls out there who are not able to fight on their own!”
Her fight led her to start the Desert Flower Foundation which
advocates for the abolition of FGM. Still in an interview,
she highlights; “…No innocent little girl should go through
this kind of unnecessary cruel pain.”
She also started a medical centre in Berlin which is solely
to offer reconstructive surgery to women who have gone
through FGM and even with that, she says; “I don’t want
to put too much focus on it, because the whole point is to
stop this mutilation in the first place. We don’t have to have
special hospitals to reconstruct a God-given thing”
Advocacy Through Writing
Waris is not only an activist against FGM, a former model,
but she’s also an author. She has written several books such
as Desert Flower, Desert Dawn, Letters to My Mother, Desert
Children. Her books highlight her ordeal and also sets out to
educate people on the dangers of female genital mutilation
to young girls. She hopes that through her books, the world
can become aware of the fact that FGM still exist and that
thousands of women and girls go through it. Hence, why she
said; “ I wanted to reach people through my story; I wanted
them to know about the pain and suffering that thousands
of girls and women have to go through every day…”
Her journey has not been easy. From a young girl who
suffered mutilation, to a teen who for several days had to
run barefooted to avoid child marriage, working as a maid,
her story is inspiring as the bumps didn’t stop her from
doing what she says is her mission. About bringing an end
to FGM, she has this to say; “I can’t turn back, not now I’m
almost there. You just have to keep going until one day it will
come
to an end.”
She also inspires us to never give up on our dreams
“I would like the world to remember me for my fight against
FGM and for the women of Africa, and then I would like to be
remembered as a survivor who never gave up…as I wish the
people in this world would never give up on their dreams,
their hopes and their life happiness.”

He always asked me to take my artistry more seriously
and create a company out of it.”
Her company has been able to make use of traditional
craft techniques with a contemporary twist to create
innovative and challenging pieces of furniture which
are usually simple yet beautiful and profound. Her
hopes for Molocaho is to make it a globally known
company;
“Our plan is to build a globally-recognizable furniture
brand right from Tanzania. It’ll definitely take some time
to get there, but we are resolute”
JACQUELINE NTUYABALIWE
THE QUEEN OF FURNITURE
Jacqueline Ntuyabaliwe, born 6th of December, 1978 is a
Tanzanian entrepreneur who is paving the way for herself in
the furniture industry. She has been able to create a name
for herself in an industry that is thought to be dominated by
only men.
Her Story
Jacqueline Ntuyabaliwe is an interior designer and the
founder and principal designer of Molocaho by Amorette, a
furniture company that designs and manufactures quality
made furniture. Jacqueline highlights how she has always
loved designing and creating. She cites how even at a young
age, she was always drawing and sketching things;
“I’m a creative at heart. For as long as I can remember, I
have had a passion for interior and furniture design, fine art
and fashion – and I have been an ardent student of design
trends and history. As a kid, I was always drawing and
sketching things. It’s one of the things I enjoyed doing the
most.”
But of course, she wasn’t always into furniture design and
manufacturing. She had a musical career and was also onetime Miss Tanzania. She highlights how when her musical
career was at a standstill she decided to move forward and
take a step towards her passion. She then eventually went
to school in the UK to hone her creative skill.
Jacqueline has always loved furniture and could always
been seen sketching furniture. She explains how she
believes that an individual’s choice of furniture tells a lot
about who that person is;
“I love furniture, maybe it’s because of my work in interior
design, but also because I believe a person’s furniture tells
a lot about who they are… “
She also talks about how she used to only sketch furniture
just for the sake of it and also highlights her husband as
her biggest supporter who pushed her to take her creativity
more seriously and make something out of it;
“…At first, I would just sketch furniture ideas for the sake
of it, but quite often, my husband would see some of my
sketches and complement me. He’d say I was wasting a gift.
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Empowering Local Artists
While she is designing and making furniture, Jacqueline
recognizes the need to give back to the society and in
this effect, she set up a mentorship program for the
artisan community in Tanzania through her interior
design company- Amorette. The mentorship program
involves exposing the local artists to international
workmanship by putting the trainees under the
supervision of internationally recognized crafts
persons. Its objective is to transfer technology and
knowledge to the artists.
Environmental And Social Cause
Her company is also geared towards protecting and
conserving the environment. Hence, Molocaho’s
processes are geared towards reducing consumption
and avoiding waste. The company reuses wood from
various sources, recycles, and actively supports tree
planting initiatives across Tanzania;
“At the end of the day, businesses must not only
be commercially viable, they must also be socially
responsible to the communities in which they do
business”
Jacqueline isn’t just invested in the go green initiative,
she is also the founder of the Dr Ntuyabaliwe
foundation which is a charity organization that provides
books and set up libraries for local primary schools.
Jacqueline is a model of inspiration as she shows you
can create and make a name for yourself in an industry
that undermines women. As to her company and her
future plans for it she says humorously in an interview;
“We’ve only just begun, but we’re going to build this
baby into an empire someday. Just watch”

ESTHER MAHLANGU
TAKING AFRICAN ARTS TO THE WORLD
“…African art like Picasso’s art, is not about describing things but
about conveying the idea of things and people…”
-Marilyn Martin
Esther Mahlangu was born on the 11th of November, 1935
in Middleburg, Mpumalanga, South Africa. She is a painter
whose works are recognized internationally and has won
several awards. At the age of 83 and settled in her house in
South Africa, Esther is still invested in the art that she has
always done and loved.
Her Story
At the age of 9, in accordance with the Ndebele tradition,
Esther was taught how to paint by her mother and grandmother.
In an interview with SheLeadsAfrica, she speaks on how she was
inspired by her mother and grandmother saying; “I was inspired
by both women. From as far as I can remember, I followed
traditions passed down from my mother and grandmother. I
learned traditional Ndebele wall painting and bead-work, as a
child that was all I did every day.”
Esther Mahlangu’s consistency and interest in the traditional
paintings of her people has led her to be recognized in the
Western World and she has used the traditional painting to
become a voice that represents the beauty that is predominant
in Africa. In an interview she talks about how African art has
influenced the western culture; “There has always been
a fascination, demand, and admiration for art from Africa”
Esther’s paintings are a reference to the Ndebele traditions
with a modern twist to them. She also in an interview highlights
the uniqueness of the Ndebele style; “…the Ndebele style is
one of the most significant styles of painting that still resembles
original shapes and forms. It is colorful and abstract and lends
itself to incorporation into modern design.”
The beauty of her paintings gave her the opportunity to design
a BMW car making her the first woman to receive the honor.
Her Hope For Africa
Esther not only paints, but she also has an art school where
she teaches on the significance and importance of the Ndebele
painting. She does this in order to sustain the cultural heritage of
the Ndebele people.
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She says in an interview; “I have always had the calling to
teach the science and significance of the Ndebele painting,
and why we paint. Over the decades it has become my goal
to preserve my cultural heritage. I built an art school in the
backyard of my home in Mathombothiini (Weltevreden)
in the Kwamhlanga district in Mpumalanga Province.”
Her hope is that African art can be taught in formal schools
and institutions in South Africa and she is working towards
that dream; “…What is mostly important to me is to have
formal educational schools and facilities teach African art.
That is a dream I am building towards.”
Esther also hopes to transfer her skills to the next
generation. She remains one of Africa’s representatives of
how some cultures in Africa portray beauty and art which is
often times underestimated and shows the world that there
is more to Africa than the stereotypes that Africa is known
for.
“The legacy I want to leave in this world is the art and crafts
that has made me the recognized icon I am today…”

of the U.S. State Department’s International Information
Programs (IIP) and frequently conducts workshop globally on
entrepreneurship.
Jones Makes A Mark
Jones is a board member of the UN Women Civil Society
Advisory Group West/Centre Africa.
In 2011, Jones received the Applause Africa “Person of the
Year” award, Voss Foundation’s Women Helping Women
Honouree, Huffington Post’s “Greatest Person of the Day”
and Forbes Magazine’s 20 Youngest Power Women in Africa.
In 2012, Jones takes home Longines/Town&Country ‘Women
Who Make a Difference’ award for her work with FACE Africa,
is listed by Black Enterprise as one of 10 International Women
of Power to Watch and Daily Muse “12 Women to Watch”.
In 2013, Jones was listed by Guardian UK as one of Africa’s
25 Top Women Achievers alongside President Joyce Banda of
Malawi and Nobel Laureate Leymah Gbowee, and was named
World Economic Forum Young Global Leader. In 2015, she was
presented with the MTV Africa Music Leadership Award, and
in 2016, Jones was named TIME Magazine Next Generation
Leader.
Jones Changes The Water Issue Narrative In Liberia
According to a March 2014 interview with Arise 360, Jones
reveals how she got motivated to start her charity FACE Africa.

SARAN KABA JONES
LIBERIAN CLEAN WATER ADVOCATE AND SOCIAL
ENTREPRENEUR
Saran Kaba Jones was born in Monrovia, Liberia, in June
1982 to a career diplomat. Jones spent her formative years
living in Cote d’Ivoire, Egypt, France and Cyprus before
moving to the United State in 1999.
She is the founder of FACE Africa, an organisation working
to strengthen water, sanitation and hygiene (WASH)
infrastructure and services in rural communities across
sub-Saharan Africa. Prior to launching FACE Africa, Jones
worked as an Investment Project Manager
for the Singapore Economic Development Board.
She is a frequent speaker on topics including water
infrastructure, entrepreneurship and gender equality
and has served on panels at the World Economic
Forum, Harvard University, MIT, the London School of
Economics, and the African Union. She is also a member
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“I’m from Liberia originally. My family and I fled the country
when I was eight years old as a result of the civil war. And I
went back 20 years later and saw that there was a desperate
need for basic social services like – access to clean water,
health care, education. And I decided to make clean water
my area of focus because it’s one of the largest health issues
facing the world today. Nearly a billion people worldwide don’t
have access to safe drinking water. And most of them are in
Africa. On the continent 350 million people don’t have access
to this basic necessity. So it’s a huge problem all across the
border”

“Over 40 billion work hours are lost each year in Africa to
the need to fetch drinking water.” (WHO, 2004)
Because of the water issue, a lot of young girls stay out of
school as they are responsible for fetching the water.
“The water issue is a women’s issue, so once you solve the
water crisis, you not only solve health, but you also allow
girls go to school, you allow women focus more on
productive activities….” Saran K. Jones
“The average distance that women in developing countries
travel to collect water per day is four miles and the average
weight that women carry on their heads is approximately
44 pounds.” (WSSCC, 2004)
The Ninth Annual WASH Gala themed ‘Water Fuels the
Future’ holds today at The Current at Chelsea Piers, New
York City. It is an evening to raise awareness and funds for
clean water projects. It also celebrates Africans+Friends
of Africa making a difference in their respective industries
and communities. This year, their goal is to raise $500,000
to provide Water Sanitation and Hygiene (WASH) programs
and facilities to communities in rural Liberia and Nigeria.
JONES DRIVES A GOOD CAUSE
Since launching FACE Africa in 2009, the organisation has
raised hundreds of thousands of dollars from JP Morgan
Chase, Coca Cola, the Voss Foundation, P&G, Chevron and
the Robert Bosch Foundation, among others; built over 50
WASH projects and reached 25,000 people in rural Liberia.
During the Ebola crisis, FACE Africa was at the forefront
of Ebola response efforts in Rivercess County, Liberia,
where they conducted social mobilization, prevention and
awareness and community engagement programs.
Her work with FACE Africa has been profiled extensively
by Forbes, the Boston Globe, BBCFocus on Africa,
Town&Country, and CNN.

“At any one time, it is estimated that half the world’s hospital
beds are occupied with patients suffering from waterborne
diseases.” (WSCC, 2004)
What Jones’ charity FACE Africa does to improve this situation
is that they purify the available source of water and at the
same time build other sources like wells and boreholes while
making sure that the water is made safe for drinking by the
people living in the communities.

A dream doesn’t become reality through magic;
it takes sweat, determination and hard work
– Colin Powell

Ernestina Edem Appiah, born in 1977 is a Ghanaian virtual
assistant by profession and a social entrepreneur. Her story
highlights a determined and focused lady who was able to
shape her life to be something she wanted it to be,and give
back to society in what little way she could.
Her Determination
Ernestina Appiah is the founder of the Ghana code club
but before that she worked as a secretary for a Ghanian IT
consultancy firm. Ernestina has always wanted a career in IT
and when she saw the work the only lady in the consultancy
firm did, it inspired her to take the bold step to learn all about
HTML and all things relating to IT. She can be quoted as
saying;
“I have always desired to have a career in IT, after starting
working as a secretary for a Ghanaian IT consultancy firm
in Accra in 2000. I admired the consultants as they carried
along with their work, especially the only lady in their midst”
Even with her determination to learn, she says how she found
the price of going to school to learn very expensive. But that
didn’t stop her from learning. She was so determined that she
found a way to get what she wanted;
“…I opted to hire a web designer to teach me the
fundamentals of programming using HTML. This was how I
got introduced into the IT industry. I then started practicing
on my own, day-in and day-out to perfect my skills…”
Ernestina’s determination made it possible for her to have
her career in the IT industry but did she stop there, no! she
decided to give back to society by creating an NGO called the
Healthy Career Initiative and also consequently founded the
Ghana Code Club.
The Healthy Career Initiative And The Ghana Code Club
Ernestina’s Healthy Career Initiative is a not for profit
geared towards teaching and mentoring girls in the field of
information, communication and technology. She cites how
her life story influenced her to do this in order to help young
girls.
“…I was so happy and overly excited about the paradigm shift
in my life that I yearned to share my story and mentor girls
into the field of information, communication and technology”
Not only did she start this, Enestina realized that there
was a need for children to be taught at an early age about
technology, coding etc. This occurred to her when she was
trying to teach her son the basics of programming;

“90 percent of wastewater in developing countries is
discharged into rivers and streams without any treatment.”
(UNDP, UNEP, World Bank, and the World Resources Institute,
“World Resources 2000-2001,” pg. 25-26)
In the course of her work, Jones uncovers two other issues in
within the water issue – the health issue and the gender issue.
In Liberia as in other developing countries of the world, women
are responsible for collecting water for the household.

“

“

ERNESTINA APPIAH
INSPIRING AND CREATING YOUNG LEADERS THROUGH TECH

“One day as my son turned 5 years, I was looking for a
platform to train him on the basics of programming when I
came across a group of children from the UK using the Makey
Technology kits to create digital content and fun activities,
which picked my interest…”
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She cites how this made her transition from the Healthy
Career Initiative to the Ghana Code Club which is geared
towards youth digital literacy. She believes children
shouldn’t only know how to use technology but should
also know how it works. Hence, the organization teaches
children basic programming skills with projects from
Scratch, HTML+ CSS and python.
The club gives children the chance to learn how to create
and design games, animation etc. When asked in an
interview why she’s teaching children coding, she had this
to say;

“Learning to code is an important skill now that we are
living in a digital age… Learning to code doesn’t just mean
you can become a developer – it strengthens problem
solving and logical thinking skills, and is useful for a range
of other disciplines, careers and hobbies.”
Not only is the club for children, they also train ICT teachers
to be more proficient and updated.
Although she faces struggles such as funding, it doesn’t
stop her and her team of volunteers from doing what little
they can and to influence the world and that alone makes
Ernestina an inspiration.

period of Gaddafi’s regime.
Because Libya’s de facto leader Gaddafi considered the
Amazigh a threat to his vision for a United Arab nation, he
placed a ban on them. It became illegal to teach Tamazight
in schools, illegal to give children Tamazight names or speak
Tamazight in public.
“I can’t remember how many times my cousin was arrested
for singing Amazigh songs in public.” says Asma Khalifa
But when push turned to shove, Khalifa lends her voice and
becomes a human rights activist.
“… all we hear is words, even in the draft constitution there’s
no mention of the Amazigh, and then people say things like
you should just be grateful that the constitution doesn’t say
we’re a Libyan Arab Republic.” She observes.
On 25th May, 2016, Khalifa was awarded the Luxembourg
Peace Prize by the Schengen Peace Foundation as the
Outstanding Youth Peace Maker. The Luxembourg Peace
Prize is a recognition of Khalifa’s contributions in the world
as a key player to support peace-building, promoting peace
and conflict resolution!
In 2017, she was named one of the 100 Most Influential
Young Africans by the Africa Youth Awards. Khalifa earned
her title owing to her bravery in the fight against the sexual
harassment of women during Gaddafi’s reign, for her nonviolent way of protesting for the rights of women in Africa
and inspiring young people.
A Crusader For The Rights Of Women In Libya
Her work in Libya has included improving women’s
participation in local government and fighting against
gender-based violence.
In 2015, she co-founded the Tamazight Women Movement
with the aim to research, report and advocate on Tamazight
women issues in Libya and North Africa. Their core values
being equality, social justice, and diversity.
She Makes Her Protest Peaceful And Informative
In early 2010, the civil protests, demonstrations and revolt,
resulted in the death and overthrow of Gaddafi. However,
the unveiling of Libya’s transitional government causes
the Berbers to rise in protest at the under-representation of
Libya’s largest ethnic minority, the Amazigh. The Amazigh as
a result suspends relations with Libya’s national government
and withdraws its representative to the National Transitional
Council (NTC).

ASMA KHALIFA
LIBYAN AMAZIGH WOMEN’S RIGHTS AND PEACE ACTIVIST
AND RESEARCHER

A

sma Khalifa was born in the coastal town of
Zuwara, one of the most culturally distinct towns
and is of Amazigh (Berber) origins. She holds a
Bachelor’s degree in Law and a Master’s in Peace and
Conflict Studies. She was born at a time when political
corruption, human rights violation, unemployment,
poverty and sectarianism were at its highest point in Libya.
She witnesses the discrimination against the non-Arab
Libyans, the violation of the human rights of her people
and the sexual harassment of Libyan women during the
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Khalifa however, isn’t convinced that suspending relations
with the National Transitional Council is the best way
forward. She says, “I think it’s a bit extreme, they [the Arabs
and the Amazigh] should probably sort these things out
between each other and not stop talking to each other”.
A Woman Of Goodwill And Tenacious Spirit
Possessing a tenacious spirit, Khalifa hasn’t given up. Now,
she travels around Libya to educate people on women’s
rights and teach communities methods of nonviolent
resistance. Her organization continues to work towards civil
progress and good governance in Libya. “If I want to see
hope in Libya again, I have to work for it” she says

Written by

Online marketing is very broad however as it covers all forms
of marketing done online and they include:

W

omen have a lot to juggle especially as they grow.
First it starts with finding your place in a man’s world
while taking care of the home-front and balancing
it with your career. Many working mums are constantly
bugged with the guilt of spending too much time at work
vs. at home. This is no wonder that the online marketing is
being taken advantage by more and more women every day.
Knowing how to run your business yourself and scale it while
still being in control of your time is so valuable to a lot of us
women. The idea of being able to prioritize without losing out
on both ends is priceless, which is where I come in.
Every business needs the right kind of visibility to grow in
both sales and profit. Achieving the required visibility is no
easy feat especially when done offline. Lucky for us, we
can bypass the bureaucracies that come with knocking
from door to door, hawking your items from street to street
and screaming for visibility, struggling to raise money
to advertise in print, on tv, billboards and other highly
expensive options. Imagine a woman having to do all this
and still attend to the home… this was usually reserved
for the unusually strong women. But thankfully this era of
the internet has produced more millionaires in different
currencies than any other time. There’s an easier and faster
way to get even better results called online marketing. With
online marketing, you can reach hundreds and thousands
of people with just a small marketing budget.
Online marketing has made starting small so much easier
and has provided a level playing ground for SMEs/Startup
with multinationals organizations. However, it is imperative
that we take swift action now because it gets more
expensive as time progresses which is compliant with the
law of supply and demand. So if you have a business or just
starting out or intend to start one, I encourage you to invest
in learning more about how online marketing can help you
scale your business.

*
*
*
*
*
*
*

Social media marketing (e.g. Facebook Ads, LinkedIn Ads
etc)
Influencer marketing
Affiliate marketing
Email marketing
Content marketing
Search engine optimization (SEO)
Paid advertising (PPC, SEM,etc.)

I love to teach about Facebook & Instagram ads because it’s one
of the easiest ways to start and it’s more than just advertising,
you can build a large and loyal fanbase and connect with
them on deeper levels than has ever been possible on such
large scale in history. So you can actually build a sustainable
marketing plan that works long term.
If you can learn to harness the power of social media and use
it to scale your business, you can achieve the financial/career
empowerment you desire. Financial empowerment opens
doors to other aspects of empowerment as well.
Beyond financial empowerment, social media marketing can
also help to establish you as an authority in your niche. People
will come to you and/or your business for solutions you can
provide. Doors will be open unto you from places you may not
have imagined.
You influence others positively when they see how diligent
you are at what you do because you share your experience
and wins with them on social media. You indirectly tell them
that they too are capable of being the best they can be. Your
success in turn leads to the success of others.
Uchechukwu Anunobi
Facebook and Instragram Ads Expert
CEO Businessity & Group
https://businessitygroup.com
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TAKING CERVIVAL CANCER BY THE HORNS

FINANCIAL INDEPENDENCE FOR WOMEN
Written by

W

e cannot start a discussion on this subject matter
without first breaking down some phrases within.
Being financially independent means you have
enough money to meet your expenses for the rest of your
life. The source of this money includes, but is not limited to
real estate, stocks, business income, royalties, inheritances,
pension etc.
Achieving financial independence should be the goal of every
individual, however for an African woman, it is very important
to strive for it at an early age. This would enable her focus
on childrearing, which is a job that never ends and grows in
complexity. Hence being financially independent is one less
thing to bother about!
A lot of young women I see these days miss the opportunity
to arrive at this el-dorado early in life, because they are
largely spoon feed by their parents in their early adult life
and therefore do not develop the motivation required. This
situation is not peculiar to the rich only but cuts cross all
classes. Following fashion trends have not helped either,
pushing expenses far above incomes. These days, young
women need to have separate and sizeable budgets to
maintain the hair, face, skin etc. this is excluding the clothes
and jewelry that adorn them.
The following are guidelines that may help a woman get to
this position in a timeous and enduring manner.
1. Have a plan and Work on your plan
As soon as you graduate from secondary school, begin
to envisage what you want in life and how to get there.
Make concrete plans and give yourself targets. While in
the university, I had a classmate that ran another course
at another university simultaneously. This was his plan to
get to the peak of his career. Being a graduate with two
degrees gave him an edge ahead of others and of course
this translated to higher income. My plan was to become a
bank manager before age 30. To achieve this I embarked
on various relevant degrees and certification courses while
constantly on the lookout for jobs with enhanced career
paths. What is your plan? entrepreneurial professional,
academic, etc? Whatever it is, ensure it’s something you
enjoy. This is what would give you the staying power and help
you work your plan out.
2. Be frugal in expenditure
You must seek and use the cheapest alternative for the same
quality in everything you spend on. There is no need to buy a
new car when a second hand would serve the same purpose.
My first brand new car was bought by my company as an
official car, though I could afford one earlier on in life. Why
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shop at the supermarket when you can get the same items
at the local market at a much lower price? Must your children
go to that expensive school right from infancy? People and
society may indirectly put you under pressure, but you must
be resilient and remain focused.
3. Defer your enjoyments
Critically access every item of luxury and enjoyment, such as
holiday travels, Aso-ebi purchase, parties etc. Stop and ask
yourself if it can be deferred, then compare the opportunity
cost of what you are about to do before you go ahead. While I
was having children, the trend was to throw birthday parties
at a child’s first birthday. Rather than follow this fad, my
husband and I opted to buy parcels of land instead. We had a
target to build our own home and stop paying rent.

Y

es, you read that correctly.
You can take cervical
cancer by the horns and
I can even go further to say it
can be eradicated. You must be
wondering, how can you take a
cancer by the horns much more eradicate it?!!! Is that even
possible??? I bring good news by telling you the answer is
yes, yes and yes!
Cervical cancer is the second-most common cause of female
specific cancers after breast cancer according to the World
Health Organisation (WHO). About 80% of cervical cancers
occur in developing countries and has a high mortality rate
amongst the women which is just painful. Twenty-six (26)
women have been said to lose their lives daily to cervical
cancer.
Cervical cancer is a type of cancer that affects the lower part
of the uterus (womb).

Unless you have an inheritance, you must build your capital
base for investments by cutting down on expenses and
differing luxuries. If you look at the strategy adopted by
Joseph in Genesis 41:33-36 as a guide, 20% of your revenue
must be invested for the future. Borrowing must not be
considered except the benefits for the borrowing can be
quantified and they make economic sense.
4. Educate Yourself
Never invest in what you do not understand. Read books,
attend courses and seek advice from experienced and
tested people/institutions that can demonstrate that their
strategies worked over a period of time. I did not venture
into investment in shares until I had a study on the capital
market and its drivers. Don’t go into farming because its
trending without educating yourself. When the returns on an
investment are too good to be true, changes are they are!

It usually starts as an abnormality/malfunction and
uncontrollable growth of the cells that then forms a mass/
tumour later and can spread to other parts of the body when
advanced. All women not some, are potentially at risk of
developing cervical cancer at some point in their lifetime.
Now that you have an idea on what cervical cancer is, let’s
go further into what the risk factors to acquiring it are. They
include:

5 Diversify your investment
Strive to spread your risks. Do not invest all your capital in
the same sector or line of business. If you do not have any
specialized investment knowledge, start with real estate and
diversify gradually. Remember to keep some liquid assets
in the form of short term bank deposits for the unexpected
opportunities.

*
*
*
*
*
*
*
*

Finally, financial independence is relative and can be
measured by our level of satisfaction and peace. Know
when to stop or slow down. Otherwise, the pursuit may
have huge consequences on your health, family and things
that are dear to you. The truth is that you can achieve
financial independence also be cutting down your expenses!
Remember that the school teacher in your village may have
the same level of satisfaction or even more about his financial
independence status as the wealthiest man on earth.

It has been found to be low in virgins and nuns as there’s
a strong association with sexual intercourse. The Human
papilloma virus (HPV) infection is strongly implicated as a
major cause of cervical cancer and the risk factors link with
this as the major risk factors cause increased exposure of
the virus to the cervix i.e. through sexual intercourse.
I trust you’ve been following up to this point attentively and
you still have the questions at the beginning unanswered

Early age at first sexual intercourse
Multiple male sexual partners
Early age at first birth
Having borne a number of children
Smoking
Male partner who has multiple sexual partners
Long-term use of oral contraceptive pills
Immunosuppressed states like HIV

yet, fear not, it will be shared soon enough. I bring you good
news with this information: cervical cancer is preventable.
Vaccines are available against HPV, they are recommended
by WHO and are in use in most countries. The recommended
age at vaccination against HPV is girls of ages nine (9) to
fourteen (14) years before they become sexually active.
Although, teenagers and young adults who hare not sexually
active can also be take the vaccine. Asides vaccination, girls
and boys should be educated about safe sexual practices,
including delayed start of sexual activity, provision of
condoms for those who have already, warnings on tobacco
use, and males should be circumcised. Let’s get our girls
vaccinated as this is the way we can eradicate it from our
society.
The women are not left out of this good news. Cervical cancer
has a pre-malignant or pre-cancer phase that precedes
the main cancer by 10 to 15 years. Therefore, screening for
cervical cancer can catch the disease at the pre-malignant
phase and treatment can be done. A pap smear is a type
of screening that detects the changes or abnormalities in
the cell and is recommended starting at age 21 in sexually
active females every 3 years up on till the age of 65 years,
after which they can stop if they’ve had negative results.
Another method of screening is by HPV testing and this test
checks for the virus not the cell changes. The American
cancer society recommends that women aged 30 to 65
years have an HPV test with their pap test (co-testing) every
5 years to test for cervical cancer. It’s also okay to just have
pap tests every 3 years. Getting a positive test on a pap
smear is not a death sentence rather can help save your life
through treatment that is available.
There are no signs of symptoms of the pre-malignant phase
that’s why you can’t wait till something feels wrong before
getting a pap smear done. The symptoms often do not begin
until the cancer becomes invasive and grows into nearby
tissue. When this happens, the most common symptoms
are:
*
*
*

Abnormal vaginal bleeding, such as, after vaginal sex,
bleeding after menopause, bleeding and spotting in
between periods.
Unusual discharge usually containing blood from the
vagina in between periods or after menopause.
Pain during sex.

Further ignoring of the symptoms may allow the cancer grow
to a more advanced stage and lower chances for effective
treatment. Cervical cancer as we’ve seen is preventable,
detectable and treatable backing up the statement and
answering the question that yes, it is possible and we can
take cervical cancer by the horns and even eradicate it.
Let’s do this!
Lisa Omoragbon
Medical Student, Babcock University.
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Changing the
Humanitarian
Landscape in

AFRICA
The story of Faith

Akovi Cooper,

Liberia Country Director,
International Rescue Committee.

“IF WE DON’T TELL OUR STORIES, SOMEONE ELSE WILL TELL IT FOR
US AND THEY WON’T TELL IT THE WAY IT NEEDS TO BE TOLD”
Faith Akovi Cooper is an
International Development and
Global Health Professional with
over 10 years of professional
experience managing projects
in sub-Saharan Africa, the
United States, Caribbean,
South American and the Middle
East, funded by multi-lateral
development partners, donors
and agencies, U.S/foreign
governments and private
sector. She demonstrates
great experience providing
technical and pragmatic
support in the areas of public
health preparedness to include,
Emerging Infectious Diseases,
HIV/AIDS, Malaria, Pandemics,
Humanitarian Assistance
and Disaster Response, and
Women, Children protection and
Empowerment
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She lives by the motto “if we
don’t tell our stories, someone
else will but not the way it needs
to be told” as she travels across
the world sharing her story of
survival. A recognized advocate
for strengthening humanitarian
actions in Africa, she draws
on her personal experience
surviving the horrific Liberian
civil war which claimed the
lives of over 250,000 people
including her close relatives
and friends. Madam Cooper and
her family witnessed first-hand
devastating human atrocities,
perpetrated against citizens
and bear the physical scars
from brutality as they escaped
the country on foot, walking for
days without food while drinking
filthy creek water to survive.
Hopeless and homeless was an

understatement as they were
in an out of refugee camps in
Cote d’Ivoire and Ghana for few
years before immigrating to
the United States. Scars she
bears serve as reminder that
she has a “moral” responsibility
to advance peace and to help
countries uphold the rule of law,
and eliminate the factors that
cause a breakdown of peace
and security.
Under 40 years of age, she
has customized an impressive
career path that has led her to
travel over 40 countries and
above globally and 24 alone on
the continent of Africa working
in humanitarian assistance
and disaster preparedness
space with particular focus
on displaced and vulnerable
populations.

Recently, she served as Regional Advisor to the
HER QUOUTE:
Kofi Annan International Peacekeeping Training
“Teach One Reach One”. If I can teach just one
Centre (KAIPTC) in Accra, Ghana, leading the
person about the importance of alleviating human
implementation of the West Africa Disaster
suffering they will impart the knowledge to another
Preparedness Initiative (WADPI)
and another and ultimately, the
funded by the U.S Government
world.
and aimed at strengthening
humanitarian response
“Teach One Reach Her passion, commitment and
and regional peace and
tireless effort to reduce human
One”.
If
I
can
teach
security among ECOWAS
suffering and save lives are by
Member Countries during
just one person about the no means a mere coincidence
the Ebola outbreak.
but rather a result of her
importance
of
alleviating
She was instrumental
personal experience coupled
in
training
1,500
human suffering they will with a deep desire to bring
disaster management
about positive change in Africa.
impart the knowledge to These are worth emulating as
professionals across 15
West and Central African
another and another and an African Woman!
Countries.

ultimately, the world”

No wonder she has been
referred to as “MAMA
WADPI” a strong matriarchal figure who rules with
powerful voice, intelligence, care and a dominant
personality in a very good way and she has owned
up to that name with everything she touches.
Madam Cooper work experience spans to various
sphere, including but not limited to international
organizations, stakeholders and African-based
organizations/Institutions to name a few.

She never relents in acquiring the basic knowledge
required to pursue and tackle the ambition she
loves, reducing human suffering and saving
lives. She holds a dual Bachelor of Art in Foreign
Languages (Spanish) and Criminal Justice from
Radford University in Virginia, U.S.A and in 2005
Madam Cooper bagged her Master’s in Public
Administration (MPA), with specialization in
Health Policy and Administration from George
Mason University also in Virgina. She has received
numerous community service awards including
the National Medical Association’s W. Montague
Cobb Institute’s 2017 Distinguished Service Award
and in 2018, she was inducted into the United
Nations Senior Women Talent Pipeline in Sweden.
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PhD, FWACN, FRCN
Professor of Diversity, University of Bradford, UK

We believe you are a Woman in
Leadership, because you have
actively led in various capacities
over the years. Tell us about this
journey

to study my higher degree in
England and completed a PhD
at the University of Hull in 1995.
I secured my first academic job
immediately after and made my
home in England.

Board and other senior level
bodies.

My leadership journey includes
contributions to local, national
and international strategic
leadership in Nursing and
My origins in nursing, midwifery
I have over 25 years’ experience
Healthcare practice, research,
and lecturing in Nigeria have
of working in senior leadership
teaching and professional
set me on a path of personal
development. I have championed
development and latterly leading, and management roles within
the healthcare and higher
diversity within all aspects of my
sponsoring and supporting the
education arenas, both in the
work; promoting and developing
development of others.
UK and internationally. I have
methods to enhance levels of
taken a number of leadership
cross-cultural competence
But this would not have been
among health and social services
possible without my lecturer who roles including head of a large
department of nursing in the UK, practitioners, staff and students
spotted my talents in the early
in academic settings.
days of career. She mentored me strategic advisor for Equality,
In addition I have made
and advised me to go on to study Diversity and Inclusion, Director
of the Centre for Inclusion and
significant contributions towards
a degree in Nursing. I obtained
Diversity, membership of highresearch development and
my BSc with first class honours
capacity building within health
at the University of Nigeria Enugu level decision making boards
including the University Executive educational and clinical settings.
Campus. I earned a scholarship

24 // awlomagazine

awlomagazine // 25

You currently serve as a
Professor of Diversity and
Inclusion; tell us what this
entails?
I got my promotion to Professor
of Diversity in 2004. Since then
my professional reputation and
role has grown significantly
with international recognition
as an authority in inclusion
and diversity with a particular
focus on healthcare workforce
diversity and equality in service
delivery. I have a sustained,
distinguished presence in the
field of diversity leadership
and management, and much
of my research output has
focused on inclusive workplaces,
representative diversity,
diversity-competent leadership
in public sector and diversity
interventions to enhance
health equity and inclusion.
Additionally, my research and
educational development
activities broadly cover the areas
of family-centred health care
and cross-cultural negotiation
of community / family access
to, and engagement in health
and social services, health
research capacity building and
evaluating health outcomes. My
academic profile has developed
to a more global reach where
I am setting agendas for
research and practice in the
field, and initiating and leading
international collaborations.
At present I am setting an
agenda to drive research,
learning and knowledge
exchange activities
internationally and have
been asked to contribute
to international academic
and professional healthcare
developments in Europe, Ghana,
Nigeria, USA, South Africa,
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Canada, the Gambia, Pakistan,
etc.
The body of my research
work has provided a robust
understanding of the
challenges of applying diversity
interventions in enhancing
workforce diversity and inclusive
service delivery. The key
beneficiaries of my work include
Public/Private/Third sector
organisations including local,
central and federal governments,
HEIs, NHS Organisations,
Equality bodies nationally and
internationally.
Tell us about GENOVATE and your
role in this project? How does
this initiative empower women?
My role: GENOVATE International
Director leading a team of
over 85 researchers across 7
institutions of higher learning in
Europe.
About GENOVATE
GENOVATE was an actionresearch project, which
sought to address the issue of
gender inequality in research.
GENOVATE was unique in
its institutional and crossdisciplinary focus because it
addressed gender inequalities
in research and innovation
across all academic disciplines
in each institution. It recognised
the different challenges faced
by a range of subjects, while
also acknowledging the role of
institution-wide factors.
Knowledge was exchanged
among members, with an
on-going evaluation across
all universities throughout the
project.
One of the main outputs of
the project was the GENOVATE
model for gender equality in
transforming research and

innovation. Dissemination
of the outcomes has been
shared through learning
within institutions, amongst
national learning circles, key
stakeholders and internationally
through networking, media and
publication activities. The longterm impact of the project is still
being felt within institutions.
In what areas have you
contributed to shaping the lives
of people in your community
I have won many awards for
challenging the norm and
ensuring that everyone I work
with recognise the benefit of
having a gender-balanced
workplace. I am delighted to
be recognised as one of the
top 50 inspirational women in
the UK Healthcare, one of the
top 100 Nigerians in the UK to
receive a Centenary Award, a
Distinguished Nurse Leader in
21st century in Nigeria, listed
in the Black WHO’S WHO in the
Millennium and recently featured
in the 100 UK Northern Power
Women Power List for my role in
accelerating gender equality.
In addition to my work in equality
and diversity, I am a strong
believer of the word of God and
an Ecumenical Canon of the
Bradford Cathedral. My passion
is to use the blessings of God in
my life to bless others, hence I
have established Affiong Etuk
Foundation for Inclusive Health
[AFfIH], launched in Eket in
2015, for developing dementia
responsive communities in
Nigeria. I am currently working
with healthcare professionals
to extend AFfIH’s dementia
programme to many parts of
Nigeria and Ghana. After the
success of several community
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It will be difficult to name one woman as I will be
doing a disservice to the other mentees I have all
over the world. I am continually contributing to the
development and support of new and established
staff across the university and HE sector in general.
I have acted as a sponsor for several women and an
academic mentor for several colleagues across the
institutions I am associated with and am actively
involved in promoting inclusive staff engagement. I
have developed a consensus model which is widely
used in staff consultations and staff development
events across the university.

development seminars in Local Government Areas
in Akwa Ibom State, I will be running some Dementia
Schools project in these areas.
I am very thankful to God for raising me up to reach
the highest level of academia - a professor. In a
country where there are very few black people in
decision making roles, I feel fulfilled that I am one
of the few senior academic leaders [of colour] in the
UK. I am one of only 25 Black Women Professors
in the UK Higher Education. My services to equality
and higher education have been acknowledged
and celebrated in numerous ways and culminated
in my being made a Member of the Order of the
British Empire [MBE] in the 2015 Queen’s New Year’s
Honours List.

collaboration than competition. Several research
studies reveal that women who support women are
more successful in business. We are well aware
of the systemic barriers that prevent women from
achieving to their full potential. These studies
suggest that a way to overcome some of these
barriers is to form close connections with other
women, to share experiences and to learn about
what unique talents to bring to their leadership
journey and how to navigate the challenges of
leadership.
What would you advise women who are aspiring
to be like you?

There’s a disconnect between women who are quite
successful and other women who are thriving to get
there. Do you think it is important for these ladies
that are empowered to empower those behind them?
How can this be achieved?
It is important to note that on her own, a woman has
power but with other women, they have impact. The
traditional notion of competing with one another
for scarce top positions has clearly not worked. This
means that an alternative approach of raising each
other up and channelling the power of collaboration
must be the way forward to changing the equation.

My advice to aspiring women leaders is don’t
let anyone take away your power. Be driven by
vision, courage, determination; staying focussed;
expending your energies wisely and continually
developing your internal resources. The road to
success is difficult, it’s a hard road and you need
resilience and perseverance - but don’t be afraid
because there will always be surprising people to
help you along the way, and keep your eyes open to
recognise them.
The best piece of advice I ever had was from my
mentor, She said to me, ‘if it looks completely
impossible, it’s the very thing you should be doing.
So don’t say no too quickly; you can do it.?”

It is time to reverse the age long stereotype that
women don’t support other women. There is ample
evidence that shows women benefit more from

Tell us about one woman that you have empowered
and how?
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In addition to having overall responsibility
for equality and diversity, I chair a number of
committees at Faculty and University levels. I am a
member of many strategic governance committees
at the university and many organisations nationally
and globally. For example I have been leading
development of professional and academic women
in writing for publication on diversity and inclusion
which culminates in the Special Issue of Journal
of Psychological Issues in Organizational Culture
– Reframing Diversity in Austere Times. This has
involved me running ‘train the trainer’ writing
scheme and mentoring of women authors to produce
high quality articles.
The phrase ‘Empowered Women Empower Others’ is
increasingly gaining popularity, what do you have to
say about this?
I believe strongly that together, we can use our
numbers, our strength and our power to overcome
the barriers to our advancement.
I am passionate about helping women and other
minoritised people connect with each other to
make the world a better place. My goal is to propel
the effort to build a global community of strong
women, who will help one another succeed, mentor
and above all sponsor women ascending the ladder
into non-traditional roles. I believe that if I help one
woman I am helping generations of women who will
in turn help others. I am resolute that this can be
a real movement to grow a sisterhood for a better
tomorrow.
I have learnt time and time again that just a
little training can help a woman build their selfconfidence which then amplifies her involvement in
nation building. I am aware of the difference small
gestures and connections can make emphasising
that we don’t have to reach across an ocean to help
another woman in her journey to success.

This year’s IWD theme was ‘Balance For Better’, the
WEF report on gender gap shows that it will take
207 years to close the gender gap. Specifically
gaps in education, economic participation, political
leadership and survival. What are your thoughts on
achieving Balance for Better
We need to artificialise the process as we need
effective gender balance for a better world.
The theme fits well with our diversity and inclusion
ambition at the University of Bradford. I am a firm
believer that we need to artificialise the process of
representation and participation for all. Wherever
there is any gap or imbalance we need to disrupt
the normal course to produce equality and balance
for a better world. We need both representative and
participative notions of diversity for the balance to
be better. Representation without participation of all
members of our workforce smacks of exploitation.
We need managers to make balanced judgments
about women and their skills and potential instead
of relying on old stereotypes and assumptions. And
we need organisations to have more balance in
the types of behaviour and leadership styles that
are considered acceptable for women from all
backgrounds, not just the few that have managed
to make it to the top.
We need educational and political systems that are
able to disrupt gender biases allowing for balance
for better and sustained development and nation
building. I am who I am because the University
of Bradford has invested in me and valued me. I
have had role models and mentors. The university
has enabled me to forge a successful career while
raising a family.
Any final words?
As an ardent believer in self-development, I am
always keen to engage with new developmental
activities, learn new research and leadership
approaches, and other academic activities to further
expand my knowledge. Moreover, being up-to-date
with the latest information, keeping in touch with
global issues and getting my hands on the latest
technology are some of the ways for me to improve
myself in turn provide the support for my leadership
roles.
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Leadership Tips

Making A Difference
I understood that being a leader means
making a difference in everything you do.
It starts by believing that whatever you do
has to add value to others as well as you.
When I started my internship, it was all
about learning. But I realized I did not want
to learn only. I wanted to make a difference.
I wanted to do something that did not
revolve only around myself

To make a difference, you need to be
selfless, I saw people at the office who by a
simple act of kindness, made a difference.
This requires putting others first. To make
a difference you have to remove your ego,
remove self-interest and lead the best way
you can.

Mandate
OUR

A

frican women in leadership organisation
(AWLO) is a not-for-profit organization for
women leaders across Africa and those of
African descent in other continents to advance the status
of women in leadership by creating an empowering
platform and harnessing the synergies of alliance. We
are a cohesive and inclusive organization driven by a
membership of dynamic women of worth.

•

The Mission of AWLO is to bring together female
executives, professionals and leaders to further advance
the leadership status of women and fulfil the objectives
of the organization.

•

To promote respect for the human rights and
fundamental freedoms of women and children in
the continent.

•

To build and promote the spirit of giving, and
community service in the African society through
volunteer and social programmes.

AWLO’s Vision is of a continent in which women take their
rightful place as home and nation builders with equal
opportunities and equal access in all areas of existence.

OUR OBJECTIVES ARE:
•

To foster an alliance amongst women of African
descent in leadership positions, to challenge women
to aspire to, and take up leadership positions in their
respective communities, countries and ultimately
globally.

•

Educate women in office and leadership positions
on proper conduct and innovative leadership.
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•

“I have come to realize that the
purpose of life is not be happy,
it is useful to be honorable,
to be compassionate to have
it make some difference that
you have lived and lived well”

To create a platform for unity, solidarity, cohesion,
dialogue and networking among members, for selfdevelopment.
To support and initiate strategies that improve
access to legal, political, economic, educational
and health services for women and children in the
region.

HOW WE WORK
We are an international organization coordinated from
our International Administrative Headquarters in Lagos,
Nigeria. AWLO was founded in 2009 and is governed by a
structure led by the Founder/President, Board of Trustees,
Patrons, and Global Executive Council. Our network of
chapters spread across Africa, United States of America,
the United Kingdom and Sweden, strategically positions
us for impact at the grassroots.

-Ralph Waldo Emerson

What is Leadership?
Leadership is the art of motivating a
group of people to act towards achieving a
common goal. According to John Maxwell,
leadership is not about titles or positions.
It is about one life influencing another
I had the opportunity to be part of the
Internship Programme at AWLO. During
that time, I learnt some key Leadership
tips that have changed my mindset.
This has definitely had a long-lasting
positive effect on me.

Taking risks and learning from mistakes
Muhammad Ali once said , “He who is not
courageous enough to take risks will do
nothing in life.”
I was always scared of failure and so rather
than take risks, I’d prefer to remain in my
comfort zone. At AWLO, I learnt to be a risk
taker, a go getter, a person that does not
dwell on my mistakes but learns from them.
Failure is hard, but do not let it stop you
from taking risks and learning from your
mistakes.
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Be Flexible and Adaptable
Flexibility and adaptability are woven into
the fabric of leadership.
Flexibility is the ability to adjust to change
rapidly and calmly, so you can deal with
unexpected problems or tasks successfully
Great leaders know to always have a plan
A,B and even C. Sometimes things don’t
go according to plan. It is important to
acknowledge this and be ready to deal with
unexpected situations.
Adaptability is opening up your mind to
different ways of thinking, new ideas and
different ways of doing things.
Try to adapt to changing circumstances,
work styles, competitive environment,
technological changes
Also, it is important to embrace new ways of
thinking, working and collaborating.

Accountability
Accountability is a willingness to accept
responsibility for our actions
During my internship, I was accountable
for every task assigned to me. When tasks
weren’t done well, I took responsibility for
whatever action I took.
Great Leaders are accountable for their
actions and decisions. They are also
accountable for their failures as well
as successes.

Written by
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Focus
A lack of focus, can ruin the best laid
prioritization plans . From time to time, lack
of and loss of focus can plague even the
most efficient leader.
Reining in focus requires will power
especially with so many distractions around
us.
Loss of focus ranges from various issues
such as boredom at work, to lack of
motivation.
I learnt how to identify reasons for my loss
of focus and also, how to stay focused. It is
important to be aware of what causes you to
lose focus
Having a to-do list to guide my work day,
helped me identify and rank my tasks
according to importance. It is also important
to focus on one activity at a time, moving
unto the next task when you finish one
Learn to identify your peak productivity
periods. I found I could be more
productive and efficient at work between
9am-3pm. I made sure to switch off
all notifications, from social media
(most especially) to emails. This was
so I wouldn’t lose focus during that
productivity time.
Doing that, helped in retaining my focus
and made me more productive at work.
I also made sure to time myself for
every task. I’d give myself 30 minutes to
complete a task. This was very helpful
as I would have to focus during that time
or else my other tasks would suffer from
lack of focus.
“No man will make a great
leader who wants to do it all
himself , or to all the credit for
doing it.”
- Andrew Carnegie

AEMPIN TECHNICAL PARTNERSHIP
(AATP TRAIN THE TRAINERS LEADERSHIP CAPACITY BUILDING TRAINING)
HELD IN BANJUL, GAMBIA FROM 6TH MAY 2019 TO 10TH MAY, 2019.
African Women in Leadership Organisation
(AWLO) with the core mission of leadership
development, empowerment, strategies and
capacity building to advance women’s leadership,
in partnership with the American Empowerment
Institute (AEMPIN) organised a 5 Days Course
(AWLO AEMPIN TECHNICAL PARTNERSHIP) AATP
Leadership Training and Professional Capacity
Building for Executives and Managers in Hibiscus
House Hotel, Banjul Gambia from the 6th May
2019 to 10th May, 2019.
(AATP) Capacity Building is aimed at harnessing
and unleashing the enormous potentials of
prepared women and accelerating better
result
oriented
leadership,
governance,
entrepreneurship, professional excellence, which
will impact super-optimal performance needed
for the women in African region.

from AEMPIN (American Empowerment Institute)
Prof. Wythel Price, (AEMPIN) (Program Director)
and Prof. Edward Mckeown gave their felicitations
and they stated that AEMPIN is a world leading
Capacity Building Institute specialized and highly
rated in training to assist countries achieve
economic growth and sustainable development.
On the 1st Day of the Course, Dr. Violet Arene (the
President of AWLO and one of the facilitators of
the American Empowerment Institute (AEMPIN)
took the course on ‘Coaching Techniques’.
She posited that (AEMPIN)’s objective is to expand
her horizon and the train the trainer’s capacity
building training is to affect people’s lives. The
following Nuggets/Quotes were gleaned from her
lecture.
•

The Opening Ceremony of the event featured
welcome speeches by AWLO’S President/AATP’S
Program Director (Dr. Violet Arene). The facilitators

•

A good coach can change a game; a great
coach can change a life.
Coaches can even get the worst of the players
to become stars.
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They opined that passion and purpose are the
emotional energy, the will power, and the courage
one harnesses to achieve one’s mission. They opined
that Conflict acts as a healthy and creative force for
change. Conflict can build and strengthen resolution.
Failure to deal with conflict in a constructive manner
damages individuals, organisations and relationships.

•

•

To maintain qualified products/			
services
To achieve high service standards
To Refresh the memory of old 			
employees
To achieve learning about new things,
technology, products/service delivery
To reduce mistakes and minimize cost
Opportunity for staffs to get feedback
Suggest Improvements
Improves communication and relationships –
better team work

•

The following Quotes/Nuggets of Leadership qualities
were deduced from their discus:

•

•
•
•
•
•

A good Coach will make his players see what
they can be rather than what they are.

On the 2nd Day, Professor Wythel Price (AEMPIN’S)
Program Director/facilitator took the course on
‘Analyzing Your Personal Learning”.
Prof. Wythel Price posited that the objective of Train
the Trainer’s Course is designed to guide trainers
through information, resources, strategies and
techniques to build their knowledge and skill
in performing key responsivities relative to the
effective training and to increase performances.

On the 3rd Day of the Training, Prof. Edward
Mckeown a facilitator of (AEMPIN) took the Course
on Training Needs and Training Practice.
He expounded the Principles of Human Learning,
the 6 Stages of Learning, Teaching Method
(which includes Tell, Show, Hand on, Review
and Elicit Questions). He further taught on Core
Competencies and Conflict Management Styles.
The following OZ Principles were gleaned from his
lecture.
•

She enumerated the 4 Training Cycle which
includes:
•
•
•
•

Providing detailed Feedback and Evaluation
Training Delivery
Understanding Your Goals
Training Development

The following Quotes/Nuggets were gleaned from
her lecture:
•
•
•

Don’t waste time with people who will not
learn anything
Inspect what you expect
Do as I do … Not as I say.
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•
•
•
•
•

Only when you assume full responsibility for
your thoughts, feelings, actions and results,
you can direct your own destiny, otherwise
someone or something else will
There are 4 kinds of people:
People who make it happen
People who watch it happen
People who wonder what happened
People who never knew anything happened.

On the 4th Day of the Training, Prof. Edward
Mackeown and Prof. Wythel Price took the
course on ‘Return on Investment”. They posited
that Return on Investment in an organisation is
important for public accountability, marketing,
management, tool and confidence.

•

They mentioned the following as the importance of
training which includes:

•
•

•

•

•
•
•

•

Leadership is the capacity to translate vision into
reality
Leaders must be close enough to relate to others,
but far enough ahead to motivate them
The first responsibility of a leader is to define
reality. The last is to say thank you. In between the
leader is a servant.
Successful Leaders see the opportunities on
every difficulty rather than the difficulty in every
opportunity.

•

•

•

documentation and effective communication
skill amongst AWLO members so as to facilitate
the growth of the organisation.
Women should be more organised and always
have an outlined plan of action.
There is need for women to have a knowledge of
their personality types to enable them effectively
relate with their members.
There is need for Women Leaders to have an
effective feedback mechanism and frequent
evaluation of themselves.
There is need to always establish a culture of
setting values for AWLO in all its Chapters and to
inspect what is expected from members always.
There is need for AWLO as an organisation to
establish rules for consequences or failure to
follow laid down rules in its operations.
There is need for AWLO to have timelines in its
objectives and plans for effective actualization of
its goals.
AWLO should collaborate with other NonGovernmental bodies whose objective is capacity
building for Women in Leadership positions to
prevent unhealthy competitions.
AWLO members from different Chapters who
attended the AEMPIN Train the Trainers Training
should design a training and train other women
and female youths in their chapters for effective
leadership/ capacity building for women.

At the end of the Course, a closing session was held
and the facilitators presented Certificates to the
trainers who were greatly impacted by the training in
Banjul.
Chief Magistrate Helen Umana
AWLO Coordinator (Akwa Ibom State)
Secretary AATP Training Banjul

At the end of the Leadership Training and Professional
Capacity Building for Women in the public, private,
non-governmental sector in the African region, the
following resolutions were reached:
•

•

•

African Women in Leadership Organisation
(AWLO) should focus on Coaching women and
young Ladies(Youths) rather than mentoring
sbecause Coaching is tasked based, driven by
better performance and it focuses on specific
results.
All AWLO Chapters should engage in more
Coaching programs such as (ILEAD CLUBS)
and they should engage more in grassroots
mobilization projects so as to raise the next
generation of female leaders
There is need for a proper knowledge of
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Founder’s DIARY
The Founder at the UN with AWLO Lead
ers from Liberia,
Nigeria and Canada

Founder in Monronvia, Liberia with the Vice
President of Liberia to inuagurate
AWLO LIBERIA CHAPTER.

The Founder after the
UN Global Compact
Women Summit in
New York, USA.

Dr. Elisha presenting his
Book
“African Women of Worth”
in Houston

The Founder with the AWLO President
and AWLO women leaders after the first
leadership workshop to kickstart 2019

h
The Founder with the Hig
the Deputy
Commissioner of UK and
to Nigeria.
High Commissioner of UK

The Founder th
the First Ba
Global Compacwi
t Country Directonk Chairman and the UN
r at the UN Head
quarters.

The Founder at the United
Nations Headquarters
with the former Deputy Gov
ernor of Lagos State.

The Founder at the UK Boo
th at the IMEX 2019

The Founder met wi
th the Qatar conven
tion and Tourism
bureau Chief. AWLO
QATAR CONFEREN
CE loading

Founder with the organisers
of Queen Arise Conference,
Abuja Nigeria.

The founder was a special guest at
Queen Arise Conference in ABUJA

The Founder in Cameroon to Inaugurate the AWLO Cameroon chapter

The Founder at the UN Headquarters, New York

The Founder with the USA Ambassador to
Rwanda at his residence in Kigali, Rwanda.
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The Founder with the CEO, Rwanda Convention Bureau and the
Permanent Secretary, Ministry of Gender and Children, Rwanda

The Founder with the Governor of Lagos State at the Deputy High
Commissioner of UK’s for the Queen of England birthday celebration.

The Founder with ICCA members in Dubai
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MOGUL
MAKING

IN THE
Maureen Omeibe

Tell us about yourself
My Name is Maureen Omeibe, Executive Director Degab
Industries Ltd a Sub Automobile Manufacturing Concern with
Offices in Lagos and Ogun State .Let me break it down a bit
*laughs* because often those outside the Industry do not come
to terms with that Word “ Sub Automobile” My Company is into
partial manufacturing, assembly and distribution of Motorcycles
and Tricycles called Okada and Keke in Nigeria.
When and How did you start your Business ?
The Company Degab Industries Ltd was actually a Child of
Necessity that Sprang up from an established Marketing ,Haulage
and Trading Company Degab Commercial Stores Founded by my
husband in the Nineties ever before I met him.
Degab Commercial Stores serving as a marketing agency to a
some of multinational companies with standard Products in
the two and three Wheelers Industry of the Nigerian economy
at the time have built a large Market Share in that sector with
an enviable degree of brand loyalty but was having serious
challenges and difficulties in satisfying demands in the
Northern parts of the Country due to an absolute dependency on
the dictates of Manufacturers some of whom were not on ground
in Nigeria. There were also many problems of price variant
and Manipulations that could not be controlled .The problems
were lingering unattended to,it was spinning and causing loss
of market share and impacting dealers confidence on the
Company.This became a problem that needed a more futuristic
and Permanent Solution.
How Were You Able to Grow Your Business?
To be Candid when I joined the business,I started out from
the operations having no experience at all to dabble into the
technical arm of the Business. At some points I had doubts. In
fact I nursed serious fears and skepticism when we were about
to mortgage a property to secure a loan to set up an Assembly
Plant. It was a lot of Money and though we had the Market, my poor
technical background and low skill power in entrepreneurship
was a big problem.The experience at Nessa Industries was good
but this was a different terrain,I was expected to be at the helm
of affairs.The portfolio of responsibilities was much bigger
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Well to shorten the Story, My determination to solve
the problems of product availability,regain customers
confidence and curtail the total dependency of the
existing company on foreign vendors pushed me to the
very last limit. My inquisitive nature and resilience all
combined gave me the rock Motivation that I needed
.I hired one more domestic staff because at the time I
had a baby that was few months old, I went into several
short training within Nigeria and later outside the
Country
All of these were never easy at all.I experienced a lot of
disappointments and what I may call Industry rejection.
Not all that I approached gave me a nod.
But I was never deterred.I believed in myself and my
New team to pull through it all.
What are the Challenges of Growing a business in
Nigeria?

I made several damaging mistakes in my first few years
in the Business.
I had difficulties aligning with our Business Model at the
foundation stage, because it required a lot of travelling
and dealing with end users of the products. I felt that
having an existing Sub Automobile marketing agency in
Degab Commercial Stores ,the Assembly did not have to
break their neck in marketing and Sales of it’s products
especially outside Lagos and Ogun State Where the
Offices are domiciled.
Also mistakes and failures are all
part of the Success of we
learnt from them.
What Do You
Need to Know
B e f o r e
Starting a

There are quantum challenges of building business
in Nigeria ranging from high cost of funding or doing
business to infrastructural decay and deficits, lack of
integrity on the part of the government in their policy
deliveries and Implementation, disconnect between the
public and private sector,poor regimented tax policies
and so on.
But here let me restrict my focus to the problems that
have direct impact and in fact had attacked the growth
Ladder of my Business.
The most debilitating problem in the Nigerian Business
environment from my perspective with regard to my
sector is Lack of Power, Insecurity , Inconsistency and
Volatility of the Government’s’ Industrial and Economic
Policies.
Power Challenges (which includes epileptic supply or
no supply at all) do not only add unnecessary cost to
the price per unit of your products it causes excess
damages and wastes in the production line .It also
tampers with the quality of the finished products which
in essence makes products less competitive in the
Market.
Insecurity is like an uncontrolled monster in the
Business Environment.My Business has suffered huge
losses and forced a Close down of three major branch
offices owning to insurgency .This is also the fate of
so many businesses that ever had Offices situated up
North.
What Mistakes have you Made and the Lessons you
have learned from it?

Business?
I would rather
rephrase
this
question to what do
you need to have before
Starting a Business?Often
the knowledge we tend to hold on to
while going into Business fails us.
If we rely on what we know to start a Business especially
on the bigger scale Failure will be certain.
The Primary tools that one must have to start a business
are in composite form and Comprises of MOTIVE,IDEA
and PASSION.I always emphasize to aspiring Business
owners that the best preparation for starting a Business
is having a hands on practical Internship in the area
of your Business if you have such privilege ,otherwise
know your Motive,Your Business Idea ,have your passion
and then go to learn in the field.
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Motive explains why you want to be in Business or own
a Business.What problem do you need to solve and why.
Note if one wants to be successful Business Owner his
or her motive must be embedded in solving existing
or futuristic problems.This is where your Vision and
Mission is conceptualised and clearly developed.
Idea queries your knowledge base,your readiness
and Competence in running the Business.Your Idea
must provide answers to what,how and where of your
Business.
Having an Idea is sacrosanct but not absolute.Ideas
must be good enough to get you started in Business
but a Business owner in whatever scale must strive to
achieve optimal Capacity,Competence and Clarity on
how to run the Business
Profitably.It is called
working on the Business.

Desk

Our Motive of Setting up was to create a product that
will be highly durable and available for a long time
but not disregarding it’s improvement as technology
improves .One of our Products are developed to be used
only at hilly areas.Our Chairman has a sound technical
knowledge on Two Wheelers ( Motorcycles) and Three
Wheelers (Tricycles) very regimented and passionate
about quality .Somehow this has trickled down to the
rest of us in the Business .

Embrace The Challenge Of Change In
Leadership Culture

Our Driving force is the desire to be one of the
best indigenous solution providers in the
and transport Industry while
Idea Queries your knowledge logistics
creating chains of employment and
empowering people through technical
base, your readiness and
skills Acquisition.
Competence in running the
All of these have significantly
Contributed to the growth and Success
Business. Your Idea must
of the Business.

“

Research,Documentation/
Appropriate book keeping,
trianings,practical
mentorship
and
deployment of the right
provide answers to what,how
human resource are all
ways of achieving such
you thinking of Going Global
and where of your Business. Where
Business Status.Where the
from the Onset?
Business Owner cannot afford
most of these things ,there is
I will say yes.That desire was Well
always a way out.In my own case ,I relied on mentorship
captured in our vision statement and I know that every
,casual and contracts staffing.I remember at some
serious Business owner aspires to launch into the
point I redeployed the security Men in my Compound
international Market.However it is Procedural.
to the Plant and we stayed without security at home for
Months.Business owners must be ready to improvise
A number of Bridges Must be crossed before We Can
where the Business cannot afford some basic needs.
Launch into the Global Market.In terms of Quality ,We
have a product that is already fit to Compete in the
Passion is a very strong prerequisite in Business.
International Market but we do not possess these
A Business owner who is not passionate about the
Capacity to Produce in Large Quantities for global
Business cannot withstand the storms along the path.
demands assuming we are to go global.
Passion is the driver and force that keeps one going
We have started with the neighboring counties long
even when your balance sheet is speaking doom.
before now but that’s not where we want to Stop.

”

Intending Business Owners should also know that
another Name for Business is Risk.They Should be well
prepared to be Real Time Entrepreneurs.
You Create outstanding products,What drives you and
what are you trying to achieve? Have this Contributed
to your Business Success?
Yes In Degab Industries ,Our premium products stands
out and this has earned us strong Goodwill and Awards
in the Sub Automobile Industry.We are not into Mass
Assembly.We have clearly segmented our Market and
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PRESIDENT’S

have simulated and developed products exclusively for
each of the segments.We have premium products in
both Lower and higher Engine Capacities as approved
by the Federal Government and Lagos State for private
and Commercial Use.

Till then,we all need to trade while we Continue to Look
Ahead.

Leadership culture in
Africa has come under
severe criticisms as the
bane of the lackluster and
suboptimal performance
and achievements in
majority of the African
region.

Like the rest of the other social phenomena,
leadership as a philosophy and culture has also
been slow to change, and to wear a new face! It is
the same old narrative almost everywhere, except
for the brilliant vibes from Rwanda! Rwanda is even
today, the first in gender parity metrics in Africa
and about fourth in the global community. That is
women are exposed to equality of opportunities
and effectively engaged. No discrimination!
This great stride is an assault on the traditional
macho mentality that is unfortunately pervasive.
While Rwanda was assisted by fortuitous factors
arising from the decimations of most of the
males in the unfortunate civil war and tragedy of
genocide, the rest of Africa, seeing the undeniable
and tantalizing benefits of balancing out for the
better, unleashing and engaging the sterling
qualities of womanhood like in the Rwandan Role
Model, must doubly embrace the challenge of
greater liberation of women and empowermentproactively! The time is now!!
AWLO’S APPROACH
AWLO’s mission is a proactive reasoned
strategized approach to leadership developmentan unobtrusive, but profound approach of
mobilization, strategic alliance in conferencing,
intellective approach of establishing Leadership
Training School, Social/Community services, of
social conditioning and grooming the servant
spirit, bridging over and coaching and mentoring
the youth- the next generational female leaders,
and outright powerful invigorated capacity
building, and leadership development trainings for
women executives, and potential leaders!!
Empowerment sustainability for women is
best achieved through education, training, and
preparation which will domicile the power, the
knowledge, the capability, skill, and expertise in
the person.
Empowerment sustainability in these dimensions,
constitute for AWLO, the strategic approach
to leadership culture change, with thoroughly
prepared women in the mainstream.

As the whole world knows, the countries of the
world with the least gender gap excel in quality of
Life, standard of living, Education, Security, etc.
In other words, gender equalization, and inclusion
of women in the mainstreams of business,
governance and organizations- is a catalyst and
stimulus to high performance and achievement
of nations. This is a fact that should debunk and
revolutionize hard-headed chauvinism, women
subjugation, abuse and exploitation of young girls.
As a matter of urgency from established facts,
girl’s and women’s education should command
a priority!! It has become imperative to have a
change of mindset and fling the old paradigm
of fixation about women as having a place only
in the kitchen and bedroom to a great vision
of women as commanding, important roles in
frontiers of leadership in the human community.
AWLO has just entered a Technical Partnership
with the Americas Empowerment Institute to
generate enough potency to achieve its purpose.
The AATP is a potent joint venture to drive the most
desirable best practices in the African Region
for corporate high performance, continuous
improvement, professional capacity building,
strong national economies, leadership and
governance excellence, women in leadership
advancement; and gender opportunities
equalization. With AATP Executive Leadership
and Professional Capacity Building programs, you
get accredited certification from the Americas
Empowerment Institute, an authorized provider of
Continuing Education (CEU’s). Every AATP training
is assigned credit hours and offers accredited
certification to the individual and certified worth
to his or her organization.
This is Empowerment and Sustainability!
Please visit aatpcapacity.org
Every believer in empowerment of women is to be
a potential investor in education and training; and
a change agent per-excellence.
Dr. Violet Arene
President AWLO,
Program Director AATP.
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INAUGRATION

THE INAUGURAL CEREMONY OF AWLO CAMEROON CHAPTER
The year 2019 women’s month will forever remain
enshrined in the heart of Cameroonian women. March
2nd 2019 marked the creation and inauguration of
the AWLO chapter in Cameroon. AWLO, which stands
for African Women in Leadership Organisation, is an
International not for profit organisation that seeks
to drive women leadership through gender parity,
leadership effectiveness and global development.
AWLO was founded in 2009 by Hon. Dr Elisha Attai
and has its headquarters in Nigeria. It has however,
membership of African women and women of African
descent across 23 chapters and youth councils in 12
countries the USA and UK included.
The inaugural ceremony took place at Hotel Franco
in Yaounde under the patronage of the Minister of
Women’s Empowerment and the family. The ceremony
started at about 7pm after the arrival of distinguished
guests. The ceremony began with a word of thanks to
the Almighty God who made the event possible and
granted the guests journey mercies. Followed suit
was the tune of the National Anthem with a lovely
voice from Emi Banda.
The first speech of the evening was presented by the
Vice President of the Cameroon Chapter Mme Yenwo
Bertha who introduced the rationale of the gathering,
she elaborated on the vision and mission of AWLO
and presented a brief 2019 action plan for the AWLO
Cameroon chapter and later on invited to the stage
the elegant founder of AWLO.

LAGOS CHAPTER
The AWLO Dean of Coordinators and Lagos Chapter
Coordinator Mrs Maureen Omeibe Led Members
to International Women’s Day Celebration of
the African Women in Leadership Organisation
in Partnership with Nigerian Institute of Public
Relations at Sheraton Hotel Ikeja Lagos! It was a
great outing with very insightful discuss centred
on Women, their Dreams, Achievement and
Transformation. The day also saw AWLO and NIPR
Celebrating the Global Milestones of the Female
Gender. Guests drawn from Public and Private
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sectors were all represented. Giving a Goodwill
Message, Mrs Omeibe drew the attention of the
Audience to the imperativeness and viability of a
joint and persistent commitment of all Stakeholders
in the gender equality struggle if they never quit.
While appreciating the NIPR TEAM Leadership,
she emphasised that the determination of all
stakeholders to advance beyond advocacy and
effectively engage the Women in Capacity Building
and Productivity is what will cause change of the
current disturbing statistics.

Dr Elisha Attai in his speech welcomed his audience
and captured their minds with more orientation on
AWLO and its significance. He equally cleared the
doubt why a man like him will head a woman’s welfare
organisation by explaining how hard it was for him
to see women support each other. He then believed
together women could do much more the reason why
he founded the organisation. He explained further
that he might have received the vision but women
remain key players in the organisation.
The Executive Director and HeforShe Ambassador,
Gilbert Ewehmeh then focused on AWLO membership
and benefits; He could not hide but confess his
gratitude to have been given theopportunity to serve
the women. He pledged his undying and unwavering
commitment to the accomplishment to this feat.He
said as members of AWLO, we exemplify the AWLO

Pledge; a commitment to build and influence one
another, to become leading women. We identify and
play key roles for each other.
AWLO provides an international pedestal and
opportunities for members globally. AWLO is currently
a signatory of the United Nations Global Compact and
is accorded access to forums at the United Nations
Headquarters. Then the vice president regained the
stage and then was the Decoration/appreciation of
the Patron the Minister of Women Empowerment and
the Family. Further was the presentation of the AWLO
Chapter certificate of Recognition and presentation
of AWLO Cameroon Chapter members who were
mostly women who have and are still contributing
greatly in fostering women leadership and
empowerment in Cameroon. Despite the interesting
speakers, the evening was showered with more fun
by the performance of two well-known Cameroonian
comedians in the persons of Oboy and Spaco. They
thrilled the audience with their talent and made the
audience laugh out their lungs with their jokes.
Last but not the least, the ceremony had inspiring
words of encouragement from some top officials and
special invitees who pledged their endless support
to the growth of AWLO Cameroon Branch. Glaring
was that of Senator NKeze Emilia who in her speech
encouraged and urged all the women to go for what
they want in life and fight for it not sit back and wait.
This really inspired the young aspiring women in the
hall as they left with the desires to strive for a better
tomorrow for themselves, their family and the female
gender at large.
Finally it was time for dinner and the guests were
served with a plethora of delicious dishes and all ate
to their satisfaction. Then to close the curtains on
this memorable evening some few guests had a red
carpet interview session in which they expressed their
opinions and views on AWLO and the African Women.
With the sowing of the AWLO seed in Cameroon, it is
a wakeup call to all the women in Cameroon to make
the best out of this empowering and life-changing
organisation. Everyone retired with a smile on their
faces and fountain of joy in their hearts. All could
agree there was no better way to celebrate this
women’s month than inaugurating this famous and
prestigious organization in Cameroon.
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The world right now is at a turning point. People everywhere
understand and support the idea of gender equality. In
the words of Elizabeth Nyamayaro, a special adviser and
executive director for UN Women, “HeForShe was founded
with the simple premise that you can’t solve whole-ofsociety challenges with only half of society. This shouldn’t be
something women have to do alone.”
On this basis of the above the HeForShe
men’s panel at the just concluded
African Women in Leadership
Organization AWLORWANDA2019
conference which held in
Rwanda April 4 – 5 with
the theme Empowered For
Sustainability; unpacked
three key drivers of change
on ways men working
with women can help
develop women leadership
capacity, build leadership
competent and raising the
next generation of leaders. The
three key drivers were:

stereotypes that encourage such violence. While there is
a tremendous improvement in legislation in most African
countries on women empowerment and gender equality
there is still that hardest part – A change mind set and beliefs!
Changes in the laws can be worthless if the society are still
held bent on its long held beliefs about women.
One in three women across the world are
experiencing physical or sexual violence
every daily usually by an intimate
partner.

A W L C

HEFORSHE

it is important to acknowledge
the multiple forms of violence
women and girls face, and
the consequences they have
for these individuals, their
families, and the society at
large can be prevented if at
least one man speaks out.
3. Encouraging the next
generation

We live in a male dominated
world.
Let’s change the
conversation
and ignited a fresh
»» Transforming women’s
R E P O R T
spark among the youth leaders
economic empowerment
of tomorrow to speak up against
Written by Dr. Elusha Attai
»» Ending violence against women
inequalities faced by women and girls.
»» Encouraging the next generation
It is men who created the gender imbalance
in the beginning. When men themself empowers
women, they stand up against violence and harassment
1. Transforming women’s economic empowerment:
inflicted on them. Let’s break the stereotype and re-creates
the new status quo. We need more coaching and mentorship
The HeforShe movement isn’t just about the advancement of
initiatives and awareness.
gender equality, but also influencing a change, overcoming
stereotypes towards women economic empowerment.
We know it’s not just a women’s issue, it’s a human rights
issue. HeForShe is an invitation for men and people of all
Making a very compelling narrative, it was easy to use a
genders to stand in solidarity with women to create a bold,
very positive leadership examples and case studies of the
visible and united force for gender equality.
progressive leadership of Paul Kagaeme, the President
So, we are calling out to men and boys across the continent
of Rwanda (an HeForShe) ambassador whose cabinet
of Africa lets kick against the unconscious bias, and
ministerial portfolios and parliamentary members are made
stereotypes that exist in our subconscious towards women.
up of more 70% women than men. This visionary leadership
decision, today has witnessed the visibly transformed
Its starts with ME! And then you - BE THE CHANGE you want
previously war-turned east African country into the pride and
to see.
jewel of Africa and role model on gender equality, women
African Women in Leadership Organisation (AWLO) as
empowerment and economic transformation.
a signatory of the UN Global Compact, has aligned and
According the Rwandan minister for women who delivered a
key note at the African Women Leadership Conference, stated
that part of the key to Rwandan transformation story was the
decision to have certain of the country’s legislation reviewed
in order to allow women regained their rights and freedom.
In post-genocide Rwanda, women became equal to men for
the first time—at least, according to the law. In 1999, they
were officially allowed to inherit property. They could open
a bank account without having to ask their husbands for
permission. These are some of the rights that have become
known in Rwanda as “gender,” short for gender equality. But,
the hardest part is: changing the mentality. Laws can be
worthless when no one knows about them so the government
took measures to educate girls about their rights.
2. Mind-set shift: Ending violence against women
The HeForShe panel also excavated the already know hard
fact that violence against women and girls is rooted in
gender-based discrimination and social norms and gender
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GENERATION

promoting HeForShe, a UNITED NATIONS GLOBAL SOLIDARITY
MOVEMENT FOR GENDER EQUALITY
HeforShe is a movement for the advancement of gender
equality, initiated by UN. Its goal is to achieve equality by
encouraging all genders to partake as agents of change and
take action against negative stereotypes and behaviors.
Watch out for HeforShe Africa Summit
Theme: A Pledge to Gender Parity
Why should you care?
The HeforSheAfricaSummit would be discussing key issues
and problems concerning human rights which is everybody’s
issues. AWLO HeforShe community is the home of amazing
men of worth who are leading voices in the call for Women
empowerment and gender equality.
Save the date July 25, 2019 as AWLO presents the first of its
kind HeforShe Africa Summit.
Venue: Sheraton Hotel & Towers, Ikeja Lagos. Nigeria

PROJECTS
African Women in Leadership Organisation started
the Next Generation Projects to bridge the gap
of Leadership to the Next Generation. The Next
Generation projects are iLEAD, Next Generation Female
Leaders (NGFL) Fellowship, and Leadership Internship.
African Women in Leadership Organization’s
iLEAD school-based Program was adopted to
reproduce Leaders from an early stage through
extracurricular learning, mentorship and community
development. AWLO’s Leadership Internship is to
create opportunities and experience for young people
especially women through a fast-paced and soft-skills
program. At the end of 6 Months they’ll be ready with
job-entry skills, and a compelling resume.
The NGFL Fellowship serves as a launchpad for
outstanding young female leaders between ages 18
and 35 to gain access to incremental opportunities In
the first Quarter of year 2019, here are the projects’
milestones
1. Design of the iLEAD co-curricular Program in
Secondary Schools.
A Self-Leadership curriculum to be covered in 3
school terms/semesters has been designed to give
participants experiences that develop their innate
potential. It therefore nurtures Leaders and role
models, Partners with Parents & Educators to create
learning experiences, creates opportunities to work

1 ST Q U A R T E R R E P O R T

with global Leaders and for young leaders to affect
their community positively.
2. Implementation of the iLEAD Co-curricular Activity
The first quarter of year 2019 has also seen the
Implementation of the Beginner Phase (term 1)
of iLEAD co-curriculum in Secondary Schools in
Education District VI; totaling Four Communities in
Lagos State, Nigeria. One hour every week, Mentors
have administered the curriculum as part of the school
activities according to the Lagos State Government’s
directives. The activities generated the outcomes of
self-belief, self-confidence, and self- responsibility in
young people. Engaging Exercises also took place to
give participants opportunities for self-reflection,
goal-setting, forming positive habits, self-discipline,
and nurturing value-adding relationships.
3. Partnerships for the adaptation of the iLEAD
curriculum for various purposes.
In the last three months we have fostered 3
partnerships for the adaptation of the iLEAD
curriculum into a play and bootcamp. Plus, a
complementary Workbook – Fatima, on ‘Breaking the
Female Silence Culture’ to help girls not to suppress
their voices or underestimate their potential. A
community development Program has also been
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designed along with our partner to give young girls
between 15 and 17 a weekend work experience while
doing community impact work.
4. Design of the Next Generation Female Leaders
(NGFL) Fellowship Mentorship Experience.
The needs-assessment of the NGFL who are between
ages 25 and 30 showed that they need opportunities to
access the next level of their careers and businesses.
As budding entrepreneurs and professionals, AWLO
believes they could use the guidance of experienced
leaders to navigate and find their feet. During the First
Quarter, Mrs. Iphie Chuks-Adizue was their Mentor.
She is a seasoned Marketing & Commercial
Professional with 12years experience leading global
brands to growth in Africa. Due to her rich career
experiences so far, she may be the only senior level
Marketing Professional in Africa with core expertise
in Marketing, Commercial/Sales, New Business
Development and Media (Traditional & Digital Media)
within a top-rated global FMCG company.
Adizue created an opportunity for the NGFLs to access
and engage her on Personal Accountability to Track
Growth and Maximize Performance. At the end of the
group mentorship, she has now adopted one of the
mentees – Chinenye Nzom, as a personal mentee
for a period of 1 year.
5. Leadership Internship Graduation
Our Leadership internship has graduated two interns
in this quarter. Adanna Ohagwa and Anita (insert
Anita’s full name). Adanna Worked on the Internship
Product Development Team. She led the Research for
the redesign of the Internship Program, redesigned
the Internship Courses/Curriculum, and upgraded the
Internship Agreement to reflect the legal realities and
best practices.
(Please insert a summary of Anita’s resume)
Project Testimonials
Before iLEAD I was a girl that loves playing, believed
in what people think of Her and not what she thinks of
herself. A girl that wasn’t bold and confident. Now I am
a bold and self-responsible person. Recently my friend
said, “Funmi you are already behaving like someone
that is mature and responsible, and we laughed” –
Olufunmilayo Owootan, iLEAD Club
I have benefitted from iLEAD in terms of being
courageous. Before iLEAD I wasn’t taking note of who
I am. Now I can say, I am aware of myself and learning
to take responsibility.
– Joshua Awoyemi, iLEAD Club.
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My Mum said since the Day I pasted my Affirmation
Board on the wall at home, (Affirmation Board is a
set of self-motivating and accountability statements
written on a cardboard paper, reaffirming who I am
to myself) that I have been trying to keep up with it.
I loved it because it really helped me to know more
about myself and my capabilities.
– Stephen, iLEAD Club
Now I can Boldly say I am a Leader. My mum even said
she now sees a leader in me. Before now I had less
belief in myself, now I believe in myself and I am bold
enough to speak in public.
– Nancy Emmanuel, iLEAD Club
I could totally relate with her (Mentor) story because
some of the struggles she had is something I currently
have. I gained insight on goal-setting and execution. I
have started taking practical steps already especially
in the area of execution. I had set different goals and I
was torn on how to go about them. But then, I learned
from Mrs. Iphie to focus on one big rock per quarter
and this has made execution better for me.
– Beauty Martins, NGFL
I perfectly could relate with the Mentor’s story! Very,
very, perfectly, how she started out as a student and
became the first female president in an organization
leading so many men. Which is my story right now.
She is really authentic. And that resonates perfectly
with me. I asked her a question about how to handle
toxic people and also lead my team to know how to
handle them, and she gave me the best way to handle
them, and I’m applying it already and have also shared
with my Team members. We are energized to do better
this year.
– Chinenye Nzom, NGFL
I started my internship in the month of September,
2018 and it has been a wonderful journey. During my
internship, I have been able to overcome most of my
fears. I believe more in myself than ever before. The
internship has been a real eye opening experience and
it has left a beautiful timeline in my life that I will never
forget.
- Anita, Leadership Internship

On the 16th of December, 2018 African Women in Leadership
Organisation had its first ever women’s political awareness walk.
Done in partnership with the Young African Leaders Initiative,
Lagos Chapter, this walk was aimed at sensitizing the public, most
especially women on the need for women to participate in politics
either as voters or leaders and how it is crucial that women are part
of the electoral decision-making process.
The walk tagged #WomenDecide had about 100 participants and
started at the Ikeja City Mall and ended at the Johnson Jakande
Tinubu Park with an information session on civic duties and a
panel discussion on addressing and creating strategies for women
involvement in politics.
The information session started of the walk started with Dr. Elisha
Attai, Founder of AWLO giving a brief introduction of the walk.
Dr. Elisha highlighted how important it us for
women to be involved in leadership most
especially, politics. He can be quoted
as saying; “I strongly believe African
women’s involvement in politics
and leadership does not just
benefit women but the African
continent as a whole.”
It is very much obvious
that women participation
in politics in Nigeria is at
a low most especially as it
pertains to representation.
Even compared to other
DECIDE
African countries, it is sad
to realize that Nigeria’s that
rank in women representation.
A report given by the Independent
National Electoral Commission
which states “Nigerian Women have
the lowest representation of 5.9% in the
National Assembly when compared to most
other African Countries like Uganda with 34.6%,
South Africa with 43.2%, Ethiopia 27.7% and Cameroon 20.1%” just
goes to show how important this walk is
Following Dr. Elisha’s introduction was a course given by the YALI
Coordinator of the Lagos Hub, Ugochi Obidiegwu, on Understanding
Elections and Civic Responsibility.

of Coordinators; Mrs Maureen Omeibe, Mr Owolabi Ibrahim; Former
Member of the Lagos State Parliament and Founder of Involve
Africa, Mr Oliver and finally Olamipeju Adekunle, YALI Regional
Fellow. Moderating this panel was Dr.Elisha who raised some
serious questions that brought some enlightenment not only to
those in attendance but the panelists too.
Mr. Owolabi made some very good points when addressing why we
have few women in politics. He made sure to highlight how women
who have degrees are very few and also pointed out that women
need to be partisan as that is the first step to political leadership.
He also made sure to point out the fact the need for grassroot
participation of women first while citing ladies such as Special
Assistant to the President of Nigeria, Abike Dabiri-Elewa who started
from the grassroot and was able to prove herself. He pointed her
courage, confidence and determination and advised that women go
into politics with confidence as power is not served but rather
earned.
Mr Oliver also reiterated Mr. Owolabi’s point of
people not voting a man or woman but rather
voting competence. He noted how it is not
about being male or female but rather being
a good human and a good leader. AWLO’s
Dean of Coordinators also pointed out how
it is important that women play a part in
decision making as they are part of the
human race and it is only fair that women
are part of this process. She stressed
on the need for women to be taught
leadership from a tender age. AWLO’s
REPORT
president also made some enlightening
remarks while giving credit to the strength
of womanhood. Miss Olamipeju also pointed
that there is the need for women to support
each other and for the older generation of
women to mentor the younger ones as this will help
in sustainability.

WOMEN

She was able to point out different things such as; the need to go
out and vote, knowing your polling unit before time etc. While it may
seem like basic knowledge, things like not knowing your polling
unit are actually part of the problem of political participation. She
also emphasized on the need to Stop, Reflect and Verify every
information that we hear and come across especially during this
pre-election time.

It was such an engaging discussion that contributions were made
from the participants pointing out various glaring issues such
as; how girls hardly go out for leadership positions such as class
prefects, student body presidents, how all these are foundational
problems as girls are not taught to be leaders and encouraged to go
into leadership positions as boys are, the need for women to have
emotional intelligence and so many others.
Everyone had a takeaway from the information session and it is
important to note and remember that women constitute about half
of the population and an important segment that must be carried
along in every facet of development and the participation of women
in politics enriches democracy.
The impact of the walk was so great that it was replicated in Abuja
and Port-Harcourt in February, 2019.

After her enlightening session, was the panel discussion. The
panel comprised of AWLO president; Dr. Violet Arene, AWLO Dean
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#WomenDecide
AWARENESS WALK
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AWLCRwanda2019
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AWLCRwanda2019
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AWLO IWD 2019

NGFL
MENTORSHIP
SESSION
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( AW L O )

AFRICAN WOMEN IN LEADERSHIP ORGANISATION

Head Office:

AWLO International Headquarters
6 Alhaji Bankole Crescent,
Ikeja-Lagos.+234 706 681 9901,
+234 806 628 5116, +234 802 247 3972.

Ghana:

B837/7 Shiashia Close, North Kaneshie,
Accra. P.O. Box CT 1434, Cantonments,
Accra, Ghana.
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South Africa:

Newlands Shopping Centre CNR.
Dely Road/Lois Road, 1st Floor,
Suite 104 Newlands, Pretoria,
South Africa,

United States:

1109 Taliwa Trail Marietta,
Georgia 30068 Atlanta,
USA.

