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INTRODUCTION

Governance means more than just “government”. It embodies the
set of institutions or rules of the game, both formal and informal,
that shape access to participation and influence in political
structures and processes; including parliaments, public sector
organisations, electoral processes, legal systems and institutions.
Governance is inclusive when it effectively serves and engages all
people; takes into account gender and other facets of personal
identity; and when institutions, policies, processes and services are
accessible, accountable and responsive to all members of society.
As a collective phenomenon, exclusion in governance happens
when certain groups are systematically excluded, discriminated
against and dis-empowered on the basis of one or more shared
characteristics in ways that profoundly affect their access to
economic opportunities, development and other resources as well
as their ability to participate in political processes and exercise their
rights.
Gender exclusion remains one of the strongest exclusion basis, and
it specifically targets women, and alienates them from active and
equal participation in governance.

OBJECTIVES

To appraise the importance of female representation in public
and political affairs.
To identify and address barriers to meaningful political inclusion
of women.
To build and sustain an enabling environment for women's
participation in public and political affairs.
To promote an active dialogue among stakeholders and
formulate strategies to close the gender gap in politics, with a
view to create a better world for women everywhere.

To address and eliminate gendered social roles and expectations
that stand in the way of women’s participation in governance.
To stimulate the interest of women in the areas of public
decision making, governance and leadership.
To advance the goals of equality, democracy and sustainable
peace and development.

SUB-THEMES
Why Female Representation Matters.
Women's political participation is a fundamental prerequisite for
gender equality and genuine democracy. It facilitates women's direct
engagement in public decision-making and is a means of ensuring
better accountability to women. Women’s presence in significant
numbers in elected bodies can result in more equitable policy
outcomes because it is likely to encourage policy makers to give
more attention to issues affecting women, such as equal pay, better
conditions of employment, child-care, violence against women, and
unpaid labour.
The under-representation of women’s voices in decision-making and
agenda-setting at all levels mean that their interests tend to be
under-represented in critical policy-making fora, and their skills,
experience, and knowledge under-utilized. This entrenches both
gender inequality and the poverty confronted by women and their
communities on a daily basis.
Under-representation of women in national governments is a rights
issue and has detrimental effects on society, as bodies that govern
citizens’ daily lives miss the perspectives and experiences of half the
population.

Parity at all levels of government is fundamental to rights of equal
representation and to creating an enabling environment for equality
and good governance.
Girls and women have the right to engage in civil society, vote in
elections, be elected to government offices, serve on boards, and
make their voices heard in any process that will ultimately affect
them, their families, and their communities.
Our societies will be enriched when there are more women in top
position in politics and government bureaucracies.
Facilitating Women Inclusion in Political Governance through
the Elimination of Gender Stereotypes.
Gender stereotypes is a major barrier to meaningful political
inclusion of women.
Leadership and participation, especially in the political sphere, is
often viewed as an area where men have superior knowledge.
Women often have informal roles of influence, recognition and
power within the community – as mothers, teachers, volunteers,
entrepreneurs, as well as community leaders.
Women’s informal leadership often has a focus on community
service, but these leadership skills can be harnessed and formalised
to give women political and formal decision making power.
Traditional attitudes and beliefs about women’s role in society
continue to prejudice both men’s and women’s preconceptions
regarding women’s ability to participate fully in public life. These
attitudes include stereotypes about women being dependent,
unskilled, and not suitable for institutional leadership and strategic
decision-making. People may even question the ‘morality’ of women
seeking leadership positions.

Women’s lives are busy and the unpaid caring roles that many
women undertake mean they are less likely to be able to enter the
public arena than men.
Furthermore, gender stereotyping has as much influence on
women’s own perceptions of their abilities to participate in decisionmaking processes, and on general assumptions regarding whether
or not women make ‘good’ leaders in the political arena. This
indicates the need for widespread sensitization of male and female
voters, to encourage people to accept that women have the right to
enter the political arena, and have vital contributions to make there,
for the benefit of all.

Building an enabling environment for Women's Participation in
Public and Political Affairs
There is need to provide an enabling environment to advance the
participation of women in political affairs.
Globally, fewer than 19% of national parliamentarians are women
(WDR) and this low representation can be traced directly to the
hostility women face while venturing into the political arena.
Women need to be protected from gender-based violence within the
legal framework around electoral cycles.
There is need to guarantee women’s safety in the online sphere as
they work towards their political aspirations.
Providing targeted training to women who want to assume positions
of leadership is one way to build an enabling environment for
inclusive governance, among others.
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